Gazette No. 14 dated 5th April. 
PART I 

NOTIFICATION . 
L. Dis 23321 |54 |DD . 

17th December 1957. 
The decisions of the Labour Appellate Tribunal of India 
in Appeals Nos. III 326 , 523 and 422 of 1953 are hereby public 
shed for the information of all concerned . 

By order of His Highness 

the Raj Pramukh, 
Government Secretariat, 

K. NARAYANA MENON , 
Development Department, Addl. Secretary to Government. 

Labour Section , 

Trivandrum 
IN THE HONOURABLE LABOUR APPELLATE TRIBUNAL 

OF INDIA : SITTING AT ERNAKULAM 

APPEAL No. III-523 OF 1953 
Messrs. The Kanan Devan Hills Produce Co. Ltd., 
Munnar, Travancore-Cochin State 

Appellants. 

Versus 
1. The Workmen of the Appellant Concern 
2. The Workmen of the Kanan Devan Hills 

Produce Co., Ltd., Munnar , represented by 
the Estate Staff s Union of South India , 
Coonoor 

Respondents .. 
IN THE MATTER OF AN APPEAL AGAINST AN AWARD DATED 
8TH AUGUST, 1952, MADE BY THE INDUSTRIAL TRIBUNAL 
ERNAKULAM , IN I. D. No. 21 OF 1952 , IN RESPECT OF AN 
INDUSTRIAL DISPUTE BETWEEN THE ABOVE -MENTIONED 
PARTIES . 
Dated Ernakulam , the 27th August, 1954. 

Present : 
Dr. M. Waliullah 

President. 
Sri Bind Basni Prasad 

Member . 
Appearances: 
For the Appellants 

Sri G. B. Pai, Advocate . 
For the Respondents 

Sri S. Viswanathan . 
STATE : Travancore-Cochin . INDUSTRY : Plantation. 

DECISION . 
This is an appeal by the company against an award of the 
Industrial Tribunal, Ernakulam , dated the 8th of August, 1953, 
by which three employees of the appellant company who had 
been dismissed by it on the charge of misconduct were ordered 
to be reinstated with arrears of pay. The three employees 
were these ; 

( 1) Sri Moses Abraham , Conductor, Upper Vagavurrai 
Estate. 

( 2 ) Sri V. J. Chelladorai of Kallar Estate, and 
( 3) Sri P. A. Anthony, Assistant Conductor, Yellappatty, 

Sri G. B. Pai appeared before us on behalf of the appellant 
and argued the appeal. Sri S. Viswanathan argued the case 
on behalf of the respondents. After the appeal had been argued 
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by both sides at some length , parties agreed to settle the dispute 
in so far as it concerned. P. A. Antony, and the case of Antony 
has accordingly been disposed of by us in terms of the settle 
ment arrived at between the parties. 

Wenow proceed to dealwith the cases of the remaining two 
employees, viz., Sri Moses Abraham and Sri V. J. Chelladorai. 
At the outset we must deal with the preliminary objection raised 
by Sri Viswanathan to the effect that the appeal is incompetent 
in as much as no substantial question of law is involved in it. 
To meet this objection Sri Pai, learned counsel for the appellant, 
has contended that the learned Tribunal below had jurisdiction 
only to consider whether on the materials on the record the 
management was right, or had sufficient grounds for, coming 
to the decision that it came to, viz., that the two employees 
concerned had been guilty of misconduct and deserved the 
punishment which was meted out to them . Further, he has 
contended that in the absence of any proof of victimisation the 
learned Tribunal below should have accepted the findings arrived 
at by themanagement as a result of its enquiry into the charges 
of misconduct. Again , it has been contended that the Tribunal 
below has completely misunde ood the evidence, both oral and 
documentary which was produced before it . Lastly , his con 
tention is that the learned Tribunal below was entirely in error 
in its approach of the whole case and that it has actually 
adopted the role of a court of appeal rather than that of a 
supervisory body exercising what is ordinarily to be regarded 
as powers of revision for correction of basic errors which go to 
the root of the matter, and of perverse findings, and that thus 
there are substantial questions of law involved in the appeal 
and, therefore, the appeal is competent under the provisions of 
Section 7 of the Industrial Disputes (Appellate Tribunal) Act, 
1950 . 

In order to decide whether these contentions of the learned 
counsel for the appellant were well-founded , we had to examine 
the award given by the learned Tribunal below to see whether 
the learned Tribunal had travelled outside the limits set for its 
enquiry by the decision of the Labour Appellate Tribunal in the 
Buckingham and Carnatic Co. Ltd. case (L. A. C. 1952 , 490 ) 
and also to see how far the criticism that it had misunderstood 
the evidence the case was well-founded . It may be men 
tioned here in passing that the Tribunal has, in point of fact, 
devoted several pages of the award to a consideration of what 
was laid down by the Labour Appellate Tribunal in the B. & C. 
case , but that fact alone is not conclusive of the matter whether 
the Tribunal, in the course of its enquiry, actually observed the 
limits prescribed by the said decision . As a result of our 
examination of the award we have reached the conclusion that 
the lower Tribunal, in dealing with the case of Moses Abraham 
has adopted a completely wrong approach and has lost sight 
of certain basic facts. The result of all this has been that the 
Tribunal below has, in our Judgment, violated some of the 
fundamental principles which were enunciated by the Appellate 
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Tribunal in the case of B. & C. Co. Ltd. We, therefore, over 
rule the preliminary objection so far as the case of Moses 
Abraham is concerned and hold that the appeal is competent. 
The appeal in so far as it relates to the case of Chelladorai, 
however, stands on a different footing. The part of the award 
which deals with his case is not in our view open to such 
criticisms and the preliminary objection that no substantial 
question of law is involved there has force, and we accordingly 
hold that the appeal is incompetent so far as his case is 
concerned . 

Wenow take up the case of SriMoses Abraham . Abraham 
was dismissed from service under Clause (a ) of Standing Order 
14 for disobedience of the lawful orders of his superior, namely 
Mr. Stewart, Manager of the Upper Vagavurrai Estate. He 
declined to obey the order of transfer from Upper Vagavurrai 
Estate to the Chittavurrai Estate, to which place he had been 
transferred by order of the GeneralManager of the headquarters 
office of the Company at Munnar . The facts may be briefly set 
out here : 

It appears that on the 21st of June, 1952, the General 
Manager of the headquarters office, Munnar, passed an order 
(Ex-2 ) directing the transfer of Abraham to Chittavurrai 
Estate with effect from the 1st of July , 1952. In pursuance 
of that communication Mr. Stewart, Manager of the Upper 
Vagavurrai Estate by his letter dated the 25th of June, 1952 
( Ex- 3) intimated to Abraham that he was to be transferred 
to Chittavurrai Estate with effect from the 1st of July 1952. 
Inter alia , that communication has stated : 

" I shall make arrangement for your transport and will 
advise you in due course " 

Thereafter on the 30th of June, 1952, Abraham sent a letter 
(Ex -4 ) to the Manager in which he stated that had got loads 
for two trips and so arrangement might be made accordingly. 
At the foot of this letter Mr. Stewart noted : 

" This will be arranged." 

Then we have the entries in the Divisional Instruction Book, 
dated the 30th of June , 1952 , relating to the transfer of 
Abraham . Thereafter, it appears that Mr. Stewart informed 
Mr. Percival, Manager of the Chittavurrai Estate about the re 
quest of Abraham for two trips of the lorry , but he was instru 
cted by Mr. Percival to ask Abraham to try to transport all his 
Samans in one trip . This was communicated to Abraham and 
he was also advised by Mr. Stewart to apply to Mr. Percival 
for more than one trip if it was found necessary . All this was 
set out in the Divisional Instruction Book (Ex -1 ) and Abraham 
was fully aware of the same. Abraham appears to have seen 
the Manager on the evening of the 30th June, 1952. At that 
interview confidential report (Ex . 5 ) which Mr. Stewart was 
sending to the Manager of the Chittavurrai Estate was read 
out to Abraham . It no doubt contained very damaging remarks 
about Abraham . Apparently Mr. Stewart read this report to 
Abraham because, as he says, he thought it would do him good 
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to know that before he went to Chittavurrai Estate . Then on 
the 1st of July, 1952, Abraham wrote his letter (Ex. 6 ) to the 
Manager. In this he bitterly criticised the conduct of the 
Manager and his efficiency and levelled various charges against 
him . He complained about the confidential report which 
Mr. Stewart had sent to the Manager of Chittavurrai Estate to 
which Abraham had been transferred , and denied its accuracy 
altogether. Inter alia , he also referred to his being posted at 
Sholamolay and he said that he had no complaints there and 
added , " If I came to know that I would have taught a lesson 
to Mr. Ruby there." Apparently Mr. Ruby was the Manager 
of that Estate. He also asked in that letter that the Manager 
of the Chittavurrai Estate might be asked not to send the lorry 
on that day as he was not prepared to go. In the end he also 
added , " I am going on my leave for one week . Because my 
wife is not well , I want to take her down." In reply to the 
letter (Ex . 6 ) Mr. Stewart wrote Ex . 7 on the same day inform 
ing Abraham that he had been posted Chittavurrai Estate 
and that if he did not go in the lorry which was coming for him 
that day, action will be taken against him under Standing 
Orders for staff. In reply to Ex. 7 Abraham wrote Ex. 8 to 
Mr. Stewart the same day intimating that he was not prepared 
to move himself that day . He added : 

" I want seven days leave to take my wife. You may 
inform the General Manager accordingly. I cannot go to 
Chittavurrai. I am going to take action against you. 

In reply to Ex. 8, Mr. Stewart wrote Ex. 9 to Abraham , 
informing him that he had been posted to Chittavurrai Estate 
in accordance with instruction received from the General 
Manager, and therefore that arrangement would stand. He 
added, " I have told you that if you are unable to find any one 
to look after your cattle, you may leave them in the Bungalow 
stable." When the lorry actually arrived on the 1st of July , 
Abraham refused to move. Thereupon Mr. Stewart wrote 
Ex. 10 to the Manager of Chittavurrai Estate, informing him 
that he was returning the lorry as Abraham had refused to 
proceed to Chittavurrai Estate. The same day Mr. Stewart 
issued Ex. 11, the charge- sheet, charging Abraham with mis 
conduct under Clause (a ) of the Standing Order No. 14 for the 
Estate Staff for having disobeyed the orders of transfer . The 
next day a regular enquiry was held by Mr. Cooke, of Lower 
Vagavurrai Estate, and the proceedings of the enquiry held by 
Mr. Cooke are Ex. 15 on the record. The proceedings of the 
enquiry were sent up to the General Manager with the covering 
letter , dated the 2nd of July , 1952, (Ex . 12 ) . Mr. Stewart re 
ceived a reply from the General Manager of the headquarters 
office, dated the 4th of July , 1952, (Ex. 13 ) which conveyed the 
findings of the GeneralManager to the effect that Abraham had 
deliberately refused to carry out the instructions of the Company 
and, therefore, he was guilty of misconduct and should be 
dismissed from the service of the Company. Consequently 
Mr. Stewart served the order of dismissal dated the 4th of July , 
1952, (Ex . 14) upon Abraham . 


The case set up by the Union on behalf of Abraham , in 
substance, is that Abraham refused to comply with the orders 
of transfer because the Manager, Mr. Stewart, refused to arrange 
for two trips and informed Abraham that he would allow only 
one trip although in the beginning he had undertaken to provide 
him with those facilities. In these circumstances Abraham was 
unable to move on to the other Estate. 

On the contrary the case of the management is that all 
reasonable transport facilities were offered to Abraham , but he 
declined to move. It is said that under instructions from 
Mr. Percival, Manager of Chittavurrai Estate, Mr. Stewart had 
advised Abraham to try to take his Samans in one trip only , 
but if one trip was not enough , Abraham was to see Mr. Percival 
when he reached there and arrange for the second trip . All 
this is noted in the instructions contained in Ex. 1 under date 
30th of June, 1952. Mr. Stewart, in his evidence before the 
Tribunal has stated :-- 

" If Mr. Percival had refused to oblige Mr. Moses if in 
fact there were samans for a second trip also I would surely 
see that Mr. Percival is induced to comply with his request, 
or else the samans would be under my custody." 

He has definitely denied the statement of Abraham that 
he told Abraham that only one lorry trip would be allowed for 
his Samans. He has proved the entry in the Divisional 
Instructions Book (Ex. 1) and has added 

" If there were any Samans left after the lorry was full 
I offered to post a watcher in his house to take care of the 
samans till the 2nd trip was taken ." 

The version of Abraham , however, relating to this matter 
is very different. He has denied the statement made by 
Mr. Stewart and has stated : 

" The next morning the lorry came. The Manager wrote 
to me three or four times that I should go. As the Manager 
would not promise me 2 lorries I did not go." 

In this state of the evidence, it seems to us, the manage 
ment, as the result of the enquiry conducted by Mr. Cooke, 
Manager of a neighbouring Estate, came to the conclusion that 
the charge of wilful disobedience of the order of transfer 
levelled against Abraham was clearly made out and in view of 
this finding the order of dismissal was passed on the 4th of 
July, 1952. 
The learned Tribunal below , in considering this 

case, 
appears to have adopted a thoroughly wrong approach. In the 
first place, it has treated the case as if it were hearing an appeal 
from the decision of the management. It has entered into the 
evidence minutely and has discussed it apparently with a view 
to arrive at its own conclusion whether or not the evidence 
produced by the management in support of the charge of mis 
conduct should or should not be believed. In this connection 
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it may be noted that the Tribunal below has misquoted and 
inisunderstood several pieces of documentary evidence, e.g., in 
dealing with Ex. 6 , the letter addressed by Abraham to the 
Manager on the 1st of July, 1952, the learned Tribunal below 
has observed that Abraham stated therein that " he was not 
prepared to move unless two trips were allowed to him ." No 
such statement is to be found in this letter . On the contrary 
the fact appears to be that there was never any denial by Mr. 
Stewart anyone else to arrange for two trips of the lorry 
for Abraham , should the same be found to be necessary . The 
case set up by the Union on behalf of Abraham to the effect 
that the Manager definitely informed Abraham that he would 
allow only one trip is entirely unbelievable. It is specially so 
in view of the entries to be found in the Instruction Book Ex. 1, 
under date 30th June, 1952 . Again , the learned Tribunal 
below appears to have failed entirely in appreciating the full 
significance of the tone and expressions used by Abraham in 
his letter , Ex. 8 , dated the 1st of July , 1952. Inter alia , he 
said there : 

" I want seven days leave to take my wife. 

inform the General Manager accordingly. I cannot go to 

Chittavurrai. I am going to take action against you." 

Again , the learned Tribunal below has observed that when 
Mr. Stewart was asked by Abraham to inspect his samans with 
a view to assure himself that they could not be transferred in 
one lorry , or in one trip , Mr. Stewart refused do so . This 
is categorically denied by Mr. Stewart in his evidence. Referr 
ing to the statement of Abraham that he asked Mr. Stewart 
to contact the Manager of the Chittavurrai Estate to ascertain 
from him whether another trip would be allowed if the samans 
could not be transported in one trip , the Tribunal has observed 
that; 

" This request also seems to have been turned down by Mr. 
Stewart". This again, is contradicted by Mr. Stewart in his 
statement, and is also entirely improbable in view of the docu 
mentary evidence on the record . The learned Tribunal below 
has repeatedly observed that two trips of the lorry for carry 
ing Abraham s Samans to Chittavurrai Estate were definitely 
refused by the officials of the Company. This appears to us to 
be based entirely or a misleading and misappreciation of the 
evidence on the record . 

On a fair consideration of the admitted facts and the 
evidence on the record, it seems to us quite clear that the 
decision of the Management based on the result of the enquiry 
was a bona fide and fair decision , and that decision was that 
the charge of misconduct based on disobedience of lawful order 
of transfer issued to Abraham was established. On a consi 
deration of the admitted facts and the entire evidence, more 
particularly documentary evidence in the case, we have reached 
the conclusion that the lower Tribunal erred, and erred seriously, 
in coming to its conclusion that the management was in any 


way actuated by any indirect motive or that the decision of the 
management on the materials before it was in any way perverse . 
We are further of the opinion that the Tribunal below itself was 
seriously in error inasrnuch as it failed to approach the case 
in a proper manner. It appears to have misunderstood the 
purport of some of the most important pieces of documetary 
evidence . It has also , in our view , travelled outside the limits 
within which its enquiry had to be confined in a case like the 
present. It has thus seriously erred in law and its findings of 
fact, as indicated above , are also vitiated and are opposed to 
good documentary evidence on the record . 

We accordingly allow the appeal and set aside the award 
of the Tribunal below and maintain the order of dismissal of 
Abraham passed by the Management. The appeal, so far as 
it is concerned with Chelladorai is dismissed. We make no 
order as to costs. 
Sd. M. WALIULLAH , 

sd . BIND BASNI PRASAD, 
President. 

Member 
IN THE HONOURABLE LABOUR APPELLATE TRIBUNAL 

OF INDIA , LUCKNOW 

APPEAL No. III -422 OF 1953 
The Workers of Vellanikkara & Thattil Rubber 
Estate 

Appellant. 

Versus 
The Vellanikkara and Thattil Rubber Estate, 
and another 

Rcspondent. 
Present : 
Dr. Mohd. Waliullah , 

President. 
Sri Bind Basni Prasad 

Member . 
True copy of the Order No. 3, dated the 24th of August, 1954. 

Parties have come to terms. The appeal is decided in 
terms of the same. The agreement shall form part of this 
decision . 
Sa. Dr. M. Waliullah , 

Sa. Bind Basni Prasad , 
President. 

Member 
APPEAL No. 422 OF 1953. 

AGREEMENT 
After the appeal had been argued at length by Sri P. B.G. 
Menon for the appellants and Shri P. P. Devassy for the respon 
dents they stated that they have arrived at a settlement as 
follows: 

1. Having regard to the production work of the women 
workers in this Estate, the wages of women workers shall be 
as follows: 
( a ) Basic Wages 

Re. 0-12-6 
( b ) Dearness allowance 

Re. 0- 9-6 
Total Rs. 1. 6-0 
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2. The above rate of wages and dearness allowance shall 
come into effect from 1st September, 1954. 

3. The parties shall bear their costs and the appeal may be 
decided in terms of the above settlement. 
Sd. P. Balagangadher Menon , 

sd. P. P. Devassy, 
Council for the 

Advocate for the 
Appellant workmen . 

Management. 
IN THE HONOURABLE LABOUR APPELLATE TRIBUNAL 

OF INDIA : SITTING AT ERNAKULAM 

APPEAL No. III-326 OF 1953. 
The workers employed in the respondent 
factories, represented by the Travancore Tile 
Workers Union , Quilon , Travancore - Cochin 
State 

Appellants. 

Versus 
The Management of 
1. Harrisons & Crosfield , Ltd., Tile Works 

Department, Quilon 
2. Thomas Stephen & Co., Ltd., Quilon 
3. Empire Tile Works, Eravipuram , Mayyanad 
4. Jai Hind Tile Works, Eravipur, Mayyanad 
5. S. N. V. Tile Works, Quilon 
6. Associated Industries , Quilon 
7. S. G. & Sons, Asramam , Quilon 
8. Ithikkara Tile Works, Chathannur 
9. Regal Tile Works, Chathannoor 
10. Srivilas Tile Works, Asramam , Quilon 
11. Hindustan Tile Works, Kilikolloor, Mangadu , 

represented by the Travancore Tile 

Manufacturers Association , Quilon 
12. Manovilasom Tile Works, Mundakkal, Quilon 
13. Asramam Tile Works, Asramam , Quilon and 
14. The workers of the above said Tile Works, 

who are not represented by the Travan 
L. 

core Tile Workers Union , Quilon Respondents. 
In the matter of an appeal against an award made by 
the Industrial Tribunal, Alleppey, T. C. State , in Indus 
trial Dispute No. 1 of 1951, on the 23rd of June, 1953, 
ir, respect of an Industrial Dispute between the above 
mentioned parties. 
Dated Ernakulam , August 27, 1954 . 

Present: 
Dr. M. Waliullah 

President. 
Sri Bind Basni Prasad 

Member . 
Appearanoes : 
For the appellant Sri Srikantan Nair , President of 

the Workers Union . 
For the Respondents Sri G. B. Pai, Advocate . 
STATE : Travancore-Cochin . 

INDUSTRY : Tile . 
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DECISION 
This is an appeal by the workmen , represented by their 
Union , against an award given by the Industrial Tribunal, 
Alleppey, dated the 23rd of June, 1953. 

By G. O. L2-2726 |51 |DD. dated the 9th of March 1951, 
certain disputes between the workers and the management of 
thirteen tile factories, named therein , were referred for adjudi 
cation to the Industrial Tribunal. The matters in dispute 
referred are set out in the Annexure to the G. O. and they 
constitute the thirteen issues set out by the learned Tribunal 
below in its award. As a result of a prolonged enquiry, the 
Tribunal below gave its award on various issues as follows: 

( 1) On issue No. 1 dealing with minimum basic wages, it 
has fixed As. 10 per day as the minimum basic wage for the 
workers. 

(2 ) Dearness Allowance of A. 1 P. 10 per point of rise in the 
cost of living index above 100 has been awarded. 

( 3 ) Regarding the quantum of bonus for the year 1950 
admitted by both parties to be the relevant year — the Tribunal 
held that all concerns, except Harrisons and Crosfield Ltd., and 
Thomas Stephen & Co., should pay bonus equal to 9 per cent. 
of the total earnings for the year, and Messrs. Harrisons & 
Crosfield Ltd., and Thomas Stephen & Co., should pay 813 per 
cent. of the total earnings for the year as bonus. The amount 
already paid by the concerns has to be deducted from this 
amount. 

(4 ) On the general question of payment of compensatory 
allowance for involuntary unemployment, the award of the 
Tribunal is that such question of compensation should be decided 
on its merits when it arises . 

(5 ) No Provident fund scheme was sanctioned . 

(6 ) On issue No. 6 , the finding is that there is no contract 
system prevalent in this industry, and the issue was, therefore, 
decided in the negative. 

(7) A gratuity scheme for the tile factories concerned in 
this dispute has been formulated and sanctioned by the Tribunal 

(8 ) Issue No. 8 was decided against the workers as loading 
and unloading workers as well as boatmen have been held to be 
employees of the contractors and not of the employers . 

( 9 ) Issue No. 9 was not pressed . 

( 10 ) Night-shift workers in the factories other than 
Harrisons and Crosfield Ltd., have been allowed an allowance 
of As. 2 per day when they do the work in the night, and the 
allowance already given by Harrisons & Crosfield Ltd., has 
been ordered to continue. 

The Tribunal below has held that in view of the fact 
that minimum basic wages have been fixed , it was also necessary 
to fix the minimum quantum of work . It has fixed theminimum 
work load in a double die press at 3000 tiles per day, and in a 
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single die press at 2400 tiles per day. On the issue of stand 
ardisation of wages and output, it declined to fix the same and 
recommended an amicable solution by agreement between the 
parties. 

In the matter of leave privileges claimed by the Union , 
practice pending the laying down of a uniform policy regarding 
festivalholidays throughout the country by the Government of 

(13) An interim award was given by the Tribunal below 
by which an increase in the total wages was allowed at a 
certain sliding scale. This interim relief was given effect to 
from the 22nd of March , 1951. It was, however, withdrawn 
with effect from the 1st of April, 1953, when the final award 
came into force. 

Against this award none the tile factories has come up in 
appeal to this Tribunal. The workmen concerned in the various 
factories, however, as represented by their Union , have filed 
this appeal. In the memo. of appeal objections have been 
raised against the award in respect of the following items: 

(1) Wages, 
(2 ) Dearness Allowance, 
( 3 ) Bonus, 
(4 ) Provident Fund , 
(5 ) Gratuity, 
(6 ) Contract system , 
(7) Loading and unloading workers and boatmen employed 

At the hearing of the appeal, however, Sri Srikantan Nair, 
after some argument had to concede that the appeal, in so far 
as it dealt with grounds Nos . 6, namely contract system and 7, 
dealing with loading and unloading workers and boatmen 
employed in the tile factories was not competent under the 
provisions of sec. 7 of the Industrial Disputes (Appellate 
Tribunal) Act, 1950. We are thus left with five of the items 
of the award which are challenged in this 

We have heard Sri Srikantan Nair, in support of the appeal, 
and Sri G.B.Pai on behalf of the respondent companies. Before 
dealing with each item of the award which is challenged in this 
appeal, wemay state here, in passing , that the tile industry is 
one of themajor industries in the State of Travancore-Cochin. 
It is concentrated in Quilon , Alwaye , and Trichur areas of the 
State. Of them Quilon is the leading centre and next to cashew 
industry, tile industry is the biggest industry in this area, 
Further, in the adjoining Madras State, in the Feroke area and 
northwards, upto Mangalore, tile is one of the major industries, 
and its products are exported even 

the Far East and 
Australia . The tile manufacturers in Feroke area are the chief 
competitors to the Quilon employers . 
Quilon area , with which we are concerned in the present case , 

The industry in the 


appeal. 
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was founded in 1880 by Messrs. Cameron & Co. Several years 
later, Messrs. Chisholm Ewart & Co., built their factories . 
Messrs. Harrisons and Crosfield Ltd., took over these companies 
in 1912 and 1916 respectively, and as in other industrial field , 
they established themselves as the pioneers in this industry in 
this area . Next in importance comes Messrs . Thomas Stephen 
& Co., who entered the field a little later. During and after 
the First World War , upto 1930 , local capital was also attracted 
to this enterprise, and many tile factories sprang up in and 
around Quilon . Then there was period of depression about 
the year 1932, which badly hit this industry, and for some years 
the stability of this industry was greatly shaken . The indus 
try , however, established itself again during the Second World 
War and from 1948 onwards, and during this period a few new 
factories made their appearance. This is in very brief outline 
the general condition of this industry . Now we take up each 
of the items separately . 


I MINIMUM BASIC WAGES AND DEARNESS 

ALLOWANCE . 
The first question for consideration is the question of the 
revision of the minimum basic wages and dearness allowance 
payable to the workers employed in the tile factories in and 
around Quilon . These two matters have been considered to 
gether by the lower Tribunal, as in the tile industry all employers 
have not differentiated the total emoluments into basic wages 
and dearness allowance. We shall also deal with these matters 
together. 

Prior to the award the minimum total emoluments of a tile 
worker varied from Rs. 1-6 per day to Rs. 1-10 per day. In some 
of the units of the industry the dearness allowance was Re. 1 
and the balance was the basic wage. The Tribunal below has, 
on a consideration of all the aspects of the question , fixed the 
the minimum basic wage of an adult male worker at As. 10 per 
day. It has expressed the view that any further increase in this 
rate might injure the country s economic stability by raising the 
cost of production and adversely affecting the volume of em 
ployment. In the case of female workers, it has fixed the basic 
wage at As. 9 per day . Prior to the award , the dearness allow 
ance was paid at a minimum rate of Re, 1 per day. This was in 
consequence of the agreement between the parties at the con 
ference held on the 7th of October, 1949 ( Ex. K ) . In view of 
the contentions urged by the Union on behalf of the workers, 
that a scientific basis for the calculation of dearness allowance 
should be adopted , the Tribunal below has held that the adoption 
of a uniform basis for calculating dearness allowance will best 
serve the interest of the industrial peace . It has accordingly 
directed that dearness allowance based upon the Quilon cost of 
living index at the rate of A. 1 p . 10 per point of rise above 100 
points should be paid . In calculating the rise in the cost of 
living index , it has been directed that slab of five points should 
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be taken into consideration and variations within five points 
should be ignored . It has been urged by Sri Nair that both the 
minimum basic wage as well as the dearness allowance fixed 
by the lower Tribunal are too low and are not consistent with 
equity and fairness. It is complained that the wage rates 
existing in the similar industries in the same locality have not 
been taken into consideration. On the other hand, it has been 
urged on behalf of the employers that the minimum basic wages 
as well as the dearness allowance paid in the tile industry at 
Quilon are in consonance with the wage levels existing in the 
locality . It is well-known that the prevailing rates of wages 
in the same or neighbouring localities must play an important 
part in determining the minimum wages. Further , it is well 
settled that the basic wages once fixed should stand for a 
reasonable period of time unless some substantial change of 
circumstances occurs. Bearing these considerations in mind, 
it has to be seen whether the rates of minimum wages as well as 
dearness allowance fixed by the Tribunal below are fair and 
just. It is in evidence that Messrs. Harrisons and Crosfield Ltd. 
increased the basic wage to As. 10 per in 1948, and this 
has continued since then , but Thomas Stephen & Co. were pay 
ing only As. 9 per day, and in the case of some other employers 
it was lower than that. In the cashew industry, which is one of 
the important industries at Quilon , but which is seasonal in 
nature, there has been no uniformity in the wages paid and 
no minimum wage has yet been fixed . Similarly , in Saw Mill 
industry in this locality there is no uniformity in the wage 
levels. In a recent award concerning Harrisons & Crosfield Saw 
Mills, the basic wage was raised from As. 10 to As. 12 per day. 

Again in the sugar factory at Pampa, the prevailing wage 
• rate is As. 12 while in the mineral companies at Chavara it is 

As. 14 and in the A. D. Cotton Mills at Quilon it is Re. 1. The 
question, however, is whether these prevailing rates in other 
industries in the locality are helpful for purposes of comparison. 
It must, however , be remembered that the work in these indus 
tries is to a certain extent technical in nature, and also 
requires some degree of skill. The work in mineral industries 
is rather hard and technical, while most of the lower grade of 
workers in the tile industry are unskilled workers and the 
work is also least hazardous and mostly manual. Looking at 
the rates of wages prevailing in the tile industry in other places, 
we find that in the Standard Potteries at Alwaye, according to a 
settlement arrived at between the parties on the 19th of May, 
1952, the minimum total wages of a tile worker are Re. 1-3 . 
per day. Similarly , in the Feroke area tile factories pay 
minimum basic wages of As. 10 and dearness allowance of 
As. 13 per day, i.e., Re. 1-7 per day. This is in accordance 
with an award recently given . Again , Ex. 10 , dated 
the 3rd ofMarch , 1952 , gives the existing wage rates as well as 
dearness allowance for different classes of workers in the tile 
works of Harrisons and Crosfield Ltd., Quilon . It indicates 
that the minimum wage for an audit worker is As. 10 per day 
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and his dearness allowance is Re. 1 per day . The women work 
ers get As. 9 per day as basic wages and As. 14-6 as dearness 
allowance . It may be noted here that the present enquiry is in 
reality an industry-wide enquiry with regard to wages and 
dearness allowance . Exs. I to viI would show that the emplo 
yers have been giving increase of wages and dearness allowance 
from 1941 onwards, and after the settlement of the 7th of 
October, 1949 (Ex . K ) the members of the Manufacturers 
Association have granted a minimum dearness allowance of 
Re. 1 even though hours of work have been decreased since 
then on account of the new Factories Act , with the result that 
there has been naturally a decrease in production . Exs. I to 
VII (series ) would further show that broadly speaking the 
minimum daily carnings (including bonus) has increased by 
about 500 per cent since 1940 and the prices of raw materials 
between 1939 and 1951 have gone up considerably , and in most 
items, by about 500 per cent. During the same period the 
selling price of first class roofing tiles has had an increase of 
only about 408.6 per cent. over 1939 prices. All these factors 
have naturally to be borne in mind while considering an increase 
in the minimum basic wage or the dearness allowance. Taking 
into consideration different aspects of the question , it seems to 
us that the minimum basic wage of adult male workers, which 
has been fixed As. 10 per day by the lower Tribunal and that 
of female workers which has been fixed at As. 9 per day are just 
and fair. It does not, therefore, require any interference by 
this Tribunal. On the other hand, the rate of dearness allow 
ance fixed at A. 1 p . 10 per point of rise above 100 points appears 
to us a bit too low . We would accordingly raise the rate of 
dearness allowance to As. 2 per point of rise above 100 points . 
The directions given by the Tribunal below with regard to the 
slab of 5 points will, however, stand. With the modification 
indicated above, we would affirm the award in regard to mini 
mum basic wages and dearness allowance . 

II. BONUS 
The next point for consideration relates to the question 
of bonus, which , as admitted by the parties , relates to the year 
1950. The claim put forward on behalf of the workers was 
that bonus at the rate of three months total earnings should 
be awarded. This was based substantially on the ground that 
the wages prevalent in the different units of this industry were 
quite inadequate to meet the annual expenses of the workmen . 
Admittedly, the employers on their part have voluntarily paid 
7 per cent of the total earnings as bonus. Any further claim 
on this score is strongly resisted by them . It is well-settled 
that the quantum of bonus depends on the surplus profits of 
the relevant year. For determining the amount of surplus profits 
the balance sheet and the profit and loss account of the year 
are the most important evidence. In the present case, however, 
seven of the cmployers have filed certain statements of account, 


under the seal of secrecy , which only gives some indication of 
the gross profits made by the concerns. The regular profit 
and loss statements or the balance sheets for the relevant year 
have not been filed . In these circumstances the Tribunal below , 
as observed by it , was constrained to decide this issue on the 
available materials . After hearing arguments and considering 
the statements submitted by the employers , the learned lower 
Tribunal concluded that all employers, except Harrisons 
& Crosfield Ltd., and Thomas Stephen & Co., must pay a bonus 
equal to 9 per cent. of the total earnings for the year. In the 
case of Harrisons & Crosfield Ltd., it is observed that they 
have been paying the highest wage in the industry from 1948 
onwards, and, therefore, no additional burden should be placed 
upon them . In the same way , Thomas Stephen & Co., have 
also been treated differentially. Both these concerns have been 
ordered to pay as bonus only 8 1/3 per cent. of the total earn 
ings for the year. It is difficult to see any justification for 
showing concession to Messrs. Harrisons & Crosfield and 
Thomas Stephen & Co. In paragraph 27 of the award the 
Tribunal below has observed that the overall trading conditions 
of the industry should be considered as irrelevant while deter 
mining the question of bonus. In the next paragraph, however, 
while discussing the question of bonus it took that very 
into consideration as it has observed that Messrs. Harrisons & 
Crosfield Ltd., have been paying the highest wage in the industry 
from 1948 onwards. We would , therefore, modify the award 
in respect of bonus so far as these two companies are concerned . 
We accordingly direct that Harrisons & Crosfield Ltd., as well 
as Thomas Stephen & Co., would also pay bonus equal to nine 
per cent . of total earnings for the year. 


fact 


III. PROVIDENT FUND SCHEME 
The next point for consideration is the question of the 
introduction of Provident Fund Scheme. The Tribunal below 
has not granted this claim made by the Union . It has pointed 
out that the Employees Provident Fund Act, 1952, is already 
in operation in respect of certain industries, and the advantage 
of the Act can be easily extended to this industry as well if 
the representatives of the workers take suitable steps to 
persuade the authorities to extend the provisions of the Act 
to this industry . In view of this consideration the Tribunal 
below has refrained from sanctioning a Provident Fund Scheme 
for this industry at the present stage. We may here state that 
in Feroke area in the Madras State admittedly there are 13 
or 14 tile factories, and in none of these with the exception of 
Feroke Tile Works and Mackennon & Mackenzie, there any 
Provident Fund Scheme. Similarly , in Ollur and Codacal in 
Malabar, there are a number of tile factories, but there is no 
Provident Fund Scheme in force in any of them . Similarly , 
in Alwaye area , there is no Provident Fund Scheme in any of 
the tile factories. We are, therefore, of the opinion that in 
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the existing circumstances the Tribunal below has adopted a 
very proper course , and we affirm the award in this respect. 

IV . GRATUITY SCHEME 
We next consider the question of a gratuity scheme claimed 
for this industry. Before the award , except in the case of 
Harrisons & Crosfield Ltd., there was no provision in any of 
the units of the industry for any retiring benefit. The claim 
of the union to have a scheme of gratuity in this industry as 
a whole was, therefore, rightly stressed and the Tribunalbelow , 
after a full consideration of the matter formulated a scheme of 
gratuity for all the tile factories concerned in this dispate . 
Obviously a hope of securing some compensation at the time 
of the termination of service would work as a great incentive 
to work hard and long , and the modern concept of social 
justice demands some provision for this purpose. The scheme 
formulated by the lower Tribunal is set out in paragraph 38 of 
the award. In the course of his argument, Sri Srikantan Nair 
has had to concede that the schemes as formulated by the 
lower Tribunal is on the lines of similar schemes which have 
received the approval of the Labour Appellate Tribunal in many 
cases. The only criticism of substance made by Sri Nair has 
been that the maximum period for calculating the amount of 
gratuity in this scheme is 12 months basic wages, whereas in 
many of the schemes which have received the approval of the 
Labour Appellate Tribunal themaximum period is fifteen months 
basic wages. This is not seriously contested on behalf of the 
tile factories concerned. We consider that fifteen months basic 
wages should be the maximum period rather than 12 months 
as provided in the scheme. We accordingly modify the scheme 
by substituting a maximum of fifteen months basic wages in 
place of 12 months basic wages as provided. 

The result, therefore, is that the appeal is partly allowed 
and the award is modified to this extent: 

(1 ) The rate of dearness allowance is increased from 
A. 1-10 to As. 2 per point of rise above 100 points. 

(2 ) Harrisons & Crosfield Ltd., as well as Thomas Stephen 
& Co., would pay bonus equal to 9 per cent . instead of 8 113 
per cent of the total earnings for the year. 

( 3) In the gratuity scheme the maximum period for calcu 
lating the amount of gratuity would be fifteen months instead 
of 12 months. 

Subject to these modifications the award is affirmed . We 
make no order as to costs. 
(Sd .) M. Waliullah, 

(Sd .) Bind Basni Pd., 
President. 

Member. 
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The interim Award of the Industrial Tribunal, Trivandrum 
in respect of the dispute between the Malabar Products 
Limited , Kandassankadavu , Trichur District and their workmen 
represented by the Kandass Tile Factory Workers Union, 
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Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L .. 

Taldustrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 73 OF 1954 

Between 
THE MALABAR PRODUCTS Ltd., KANDASSANKADAVU , 

TRICHUR DISTRICT 

And 
WORKMEN 

Represented by 
THE KANDASS TILE FACTORY WORKERS UNION , 

KANDASSANKADAVU . 
Representation : 
Sri T. R. Paul, B. A., B : L., 

On behalf of the Malabar 
Director of the company . 

Products , Led. 
Sri K. K. Vasu Panicker , 

On behalf of the workmen . 
District Court Vakil. 

INTERIM AWARD 
The above dispute was referred by Government in the 
order L4-25223 /54 DD . dated 16-12-1954. After the filing of 
statements by parties, the Secretary of the Kandass Tile 
Factory Workers Union filed a petition on 11-1-1955 for in 
terim relief as claimed in the petition . Notice was issued on 
the petition. Objection was filed by the Management on 
14-2-1955. Parties were given sufficient time adduce 
evidence on the petition. Evidence was taken and arguments 
were heard . One of the workmen is examined as WW1 and 
filed Exs . A to C and the Manager was examined as EW1 and 
filed Exs. I to XVII . 
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2. The prayer of the Union is that the workmen involved in 
this dispute should be reinstated with back wages on the 
grounds that theaction of the management in discharging them 
during conciliation proceedings is against the provisions of 
Section 33 and again principles of natural justice and that they 
have a strong case in the final adjudication . It is also con 
tended that if the employer had not violated the provisions of 
Section 33, the Union could have prosecuted the adjudication 
proceedings with the workmen in service. On the other hand 
the Management would contend that the action taken by them 
was just and proper and is in conformity with Section 33 and 
that the discharged workmen were employed under better con 
dition of service elsewhere and the petition has to be dismissed. 

3. In considering a petition of this kind by a quasi judicial 
Tribunal like the Industrial Tribunal, he should be satisfied that 
the prayer is an equitable one, that the situation has been 
created by an illegal act of one party, that there is a violation 
of the acceptable principles of natural justice and that one of 
the party is put into untold miseries by the action of the other 
party and that there is no other appropriate remedy immediately. 
Mr. Vasu Panikar would emphasise on behalf of the workmen 
on one point, namely, the violation of the provisions of Section 
33 by the management which has necessitated the workmen to 
claim the relief. I will decide the question whether the viola 
tion of the provisions of Section 33 by the management would 
entitle any workmen to claim an interim relief. If so I will 
next deal with the question whether there was 
violation in this particular case. It has 

be made clear, as 
I have made clear in the Bench when the representatives were 
arguing the case, that I am not going to discuss on the merits 
of the issue referred for adjudication in considering this 
petition . 
Section 33. During the pendency of any conciliation pro 

or proceedings before a Tribunal in respect of any 
industrial dispute, no employer shall: 

(a ) alter , to the prejudice of the workmen concerned in 
such dispute, the conditions of service applicable to them 
immediately before the commencement of such proceedings; or 

(b ) discharge or punish, whether by dismissal or other 
wise, any workman concerned in such dispute, save with the 
express permission in writing of the conciliation officer, Board 

Tribunal, as the case may be. 

Section 33 restricts the power ordinarily enjoyed by an 
employer of discharging or dismissing his workmen or of 
changing their condition of service during the pendency of con 
ciliation proceedings or proceedings before a Tribunal with the 
object of enduring a fair and satisfactory enquiry in the pending 
proceedings by providing a safe-guard against victimisation of 
the workmen concerned or preventing unfair labour practice by 
the employer at that stage. The section makes it mandatory 


any such 


ceedings 


or 
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that an employer must take permission in writing of the Con 
ciliation Officer, Board or Tribunal, as the case may be, before 
taking any such action against any workman concerned in the . 
dispute. 

4. Next question is suppose an employer contravenes the 
provision, what is the remedy ? Section 33 A gives remedy 
the aggrieved party if the contravention takes place during 
adjudication proceedings before a Tribunal oyer and above the 
penalty contemplated under Section 31 which states " Any 
employer who contravenes the provisions of Section 33 shall be 
punishable with imprisonment for a term which may extend to 
six months, or with fine which may extend to one thousand 
rupees , or with both. 

5. So a reading of Sections 31 , 33 and 33 A will show that 
an aggrieved party, by contravention of Section 33 in conciliation 
proceedings, has no quick remedy as in the case of the aggrieved 
party under Section 33 A where contravention relates to pro 
ceedings before a Tribunal. That is to say that an aggrieved 
party in a conciliation procedings cannot file a complaint before 
the Conciliation Officer or Board to get his grievances redressed 
although prosecution can be launched against employer under 
Section 31. It is clear that prosecution of an employer under 
Section 31 is not benefitting an aggrieved party even though 
it is necessary for the establishment of rule of law . It cannot 
be said that the Parliament when amending the Industrial 
Disputes Act did miss the point because it is possible for the 
Conciliation Agency, a body created by the Act, to vouch safe 
guards to the aggrieved party by necessary recommendation 
to the appropriate Government under Section 12 (4 ) of the Act. 
For a workman, who is aggrieved by a flagrant contravention 
of Section 33 during conciliation period, the Act as it is framed 
at present, does not afford quick remedy except penalty under 
Section 31which is of little avail to the aggrieved party. There 
is absolutely no difference between the contravention by an 
employer of provisions of Section 33 whether it takes place 
during the pendency of conciliation proceedings or proceedings 
before a Tribunal. Conciliation Officers and Board of Conci 
liation are statutory agencies appointed under Sections 4 and 

Industrial Disputes Act respectively . Except that the 
function and duty of Conciliation Officers and Board of Conci 
liation are different from those of Industrial Tribunals appointed 
under Section 7 there cannot be any difference in the Sanctity 
and statutory effect of proceedings pending before the above 
mentioned agencies. Hence I am not in a position to view the 
contravention of Section 33 during pendency of conciliation less 
seriously . After giving mature consideration over all aspects 
of the matter I hold that an interim relief petition alone is the 
appropriate remedy. Because I find that such a situation has 
been created by the illegal action of one of the parties in the 
conciliation, that there is violation of accepted principles of 


natural justice, that one of the parties is put into untold hard 
ship by the illegal action of the other party , that it is an 
equitable demand and lastly there is no other remedy for the 
aggrieved party. My view is that under the circumstances an 
interim relief petition alone will meet the ends of natural justice 
and would implement the intention of the legislature in enact 
ing Section 33 

6. The next question is whether there is a contravention by 
the employer of Section 33 in the present case. The facts as 
found from the evidence adduced are : 

7. On 17-11-1954, some workers were asked by the manage 
ment to do a particular job. They did not do it but demanded 
conditions of service . The management did not accept such 
conditions . Some other workers who were doing work within 
the factory were asked to do the same job. They also refused 
to do. With the result that about 21 workers were turned 
work- less on 17-11-1954 and subsequent days. Both the 
Management and the Union representing the workers made 
preparation for launching action against each other. On 
18-11-1954 the Union sent a telegram to the Labour Com 
missioner that work was refused to workmen and this was for 
warded to the Conciliation Officer, Trichur for prompt and 
necessary action. In the meanwhile the General Manager of 
the concern has also seems to have put up notices on the board 
and individual notices have been sent to workers calling for 
explanation on 22-11-1954. On 22-11-1954 the workers launched 
direct action and picketting started . The Conciliation Officer 
wrote a letter to the General Manager on 25-11-1954 to meet 
him on 26-11-1954 for discussion of the dispute. It is seen 
that another letter on 27-11-1954 was also sent to the parties 
adjourning the conciliation conference to 29-11-1954. On 
27-11-1954 the management dismissed 15 workers. On 
30-11-1954 the management again dismissed 4 more workers . 

8. In deciding the question I am not concerned at present 
with the incidents that happened on 17-11-1954 and subsequent 
days. The parties will be at liberty to adduce evidence as far 
as that incident is concerned . It is admitted by EW1 that he 
has discharged 15 workmen on 27-11-1954 and 4 workmen on 
30-11-1954. The question to be considered here is whether the 
discharge or dismissal of 19 workmen on 27-11-1954 and 
30-11-1954 is during the pendency of conciliation proceedings. 
If so it is a contravention of Section 33 of the Act . 

9. To decide this, it is necessary to know when the conci 
liation proceedings started and when it was concluded . I have 
called for the file of the dispute from the Conciliation Officer 
on the petition of Mr. Vasu Panikar on 11-3-1955. It is seen 
from the file that the Union informs the Labour Commissioner 
by a telegram (who is also Conciliation Officer for the whole 
State ) that " Management Malabar Products, Kandassankadavu 
did not give work to workers yesterday onwards. Pray 


immediate intervention " . A copy of this telegram was com 
municated to the Conciliation Officer, Trichur in whose terri 
torial jurisdiction the factory is situated on 18-11-1954 with a 
direction for intervention and report. Another letter was sent 
to the Conciliation Officer , Trichur by the Labour Commissioner 
on 22-11-1954 with a copy of a petition filed by the General 
Secretary of the Union to the Labour Commissioner. On 
23-11-1954 the Labour Commissioner again writes a letter to 
the Conciliation Officer , Trichur asking him to intervene in the 
dispute and report result. The Conciliation Officer wrote on 
20-11-1954 to his assistant for a report and he sends his report 
to the Conciliation Officer on 23-11-1954. On 24-11-1954 the 
Conciliation Officer informs the Labour Commissioner about 
the fact of the dispute with an assurance that he was negotiating 
with the parties for the settlement of the dispute. On 
25-11-1954 the Conciliation Officer informed the General Manager 
of the concern to meet him on 26-11-1954 for a discussion of 
the dispute. On 27-11-1954 Conciliation Officer wrote another 
letter to the Management that the conference is adjourned to 
29-11-1954 as no conference could be held on 26-11-1954 as the 
representative of the management was not present on that day. 

10. I have stated the above facts from the correspondence 
that passed between the parties as seen from the file got down 
from the Conciliation Officer. I do not very much rely on the 
facts contained in the letters ; but there cannot be any gain 
saying of the fact that the Labour Commissioner who is also 
the Conciliation Officer appointed by the Travancore -Cochin 
Government under Section 4 of the Act gets notice of the dispute 
on 19-11-1954 and the Conciliation Officer, Trichur was seized 
of the dispute on 19-11-1954 because he has begun to take 
action from 20-11-1954. He convened a conference on 
26-11-1954 by a letter of notice dated 25-11-1954 because he 
has to send his report under Section 12 (4 ) of the Act. 

11. Section 20 states when a conciliation proceedings begins 
and terminates . It says " (1 ) A conciliation proceeding shall 
be deemed to have commenced on the date on which a notice of 
strike or lock out under Section 22 is received by the conci 
liation officer or on the date of the order referring the dispute 
to a Board, as the case may be" . 

12. Conciliation proceeding is a proceeding that is pending 
before a Conciliation Officer appointed under Section 4 or be 
fore a Board of Conciliation appointed under Section 5 of the 
Act. Under Section 5 of the Act the appropriate Government 
may constitute when occasion arises by notification in the offi 
cial. gazette a Board of Conciliation for promoting the settle 
(ment of an industrial dispute. A Board has to be constituted 
(whenever occasion arises for the reference of an industrial dis 
pute to a Board and for each dispute. A permanent Board 
cannot be constituted to which reference of disputes may be 
made from time to time. This is clear from the provisions 


in sub-section (3 ) of Section 5 which requires that the appoint 
ment of the members of the Board would be made on the 
recommendations of the parties to the dispute. The Board 
may consist of 3 or 5 members including the Chairman . It is 
in this respect that conciliation agency appointed under Section 
4 differs. Under Section 4 a conciliation officer can be appointed 
for a specified area or a specified industry in a specified area 
or for one or more specified industries and either permanently 
or for a limited period. Hence it is clear that the Board of 
Conciliation has jurisdiction only over disputes referred to it 
for conciliation, where in the case of conciliation officers there 
is no necessity to refer to it any dispute by Government. 

13. With this difference in the constitution and functions 
of the two agencies under Sections 4 and 5 , if Section 20 is 
read it is clear that there should be definite provision in the 
Act to know the point from which conciliation proceedings 
commence in the case of Board of Conciliation and it 

pro 
vided accordingly. Regarding the commencement of conci. 
liation proceedings before a conciliation officer, it is stated 
in Section 20, that a conciliation proceeding shall be deemed 
to have commenced on the date on which a notice of strike 
or lock out under Section 22 is received by the Conciliation 
Officer . Section 22 deals with utility services and Tile indus 
try is not a utility service and hence Section 22 is not applicable. 
Mr. Paul, on the reading of Section 22 would argue that there 
is no commencement of conciliation proceedings under Section 
20 as far as non - utility services are concerned . If this argu. 
ment is to be accepted there is no meaning in the provision of 
Section 12 Section 23 , Section 31 and Section 33. Further more 
an employer who contravenes the provision of Section 33 during 
conciliation proceeding of utility services alone is vested with 
penalty provided by Section 31 which may extend to 6 months 
imprisonment. So to accept the proposition of Mr. Paul is 
a negation of the statutory principles provided in the Industrial 
Disputes Act . 

14. The Conciliation Officers are charged with the duty of 
mediating in and promoting the settlement of Industrial Dis 
putes. A conciliation Officer acts suo moto whenever an indus 
trial dispute comes to his notice. In the case of pubilc utility 
services he receives a notice of strike or lock out, under Rule 55 
of the Central Rules and under Section 12 it is incumbent on 
him in such cases to hold conciliation proceedings. He should 
without any delay interview the parties and investigate the 
dispute and all matters affecting the merits and the right 
settlement thereof and he may do all such things as he thinks 
fit for the purpose of inducing the parties to come to a fair 
and amicable settlement of dispute. Provisions regarding the 
conciliation proceedings of a dispute in a public utility service 
is specially made due to its comparative importance and the 
legal necessity of a notice before strike . This does not mean 
that there is no point of commencement of conciliation pro 
ceedings of a dispute that arises in non-utility concerns. Thus 


; 


it is clear that the conciliation proceedings commenced as soon 
as the Conciliation Officer informs the parties that he has taken 
up the dispute for mediation and settlement. It is only correct 
to say that when an officer appointed for the purposes attempts 
to effect a settlement of the dispute between the parties, the 
disputants should not do anything to jeopardise the attempts. 
Taking this clear view of law I am of the opinion that the Con 
ciliation proceedings commenced in this case when the Con 
ciliation Officer issued a notice to hold a conference to discuss 
the dispute in issue. From the file it is seen that Conciliation 
Officer issues the notice on 25-11-1954. Admittedly the pro 
ceeding terminated only after 1-12-1954. Hence it is crystal 
clear that discharge or dismissal effected on 27-11-1954 and 
30-11-1954 are during the pendency of conciliation proceeding, 
I cannot accept the argument of Mr. Paul when he says that 
the management did not know that conciliation was pending . 
He did know it and he has issued notices to workers recalling 
to work who were discharged on 30-11-1954. It is a wilful 
contravention of Section 33 . 

15. In this connection it has to be stated that the above 
finding does not affect my decision in the issue referred for 
adjudication . If the management did not do this illegal act 
the workers would have been in service during the period of 
adjudication . Hence it is only legitimate that they are in ser 
vice during the period of adjudication. The dispute would be 
disposed as expeditiously as possible . The 19 workers whose 
names are mentioned in the order of reference should be 
reinstated within two weeks from the date of publication of 
this award under Section 17 of the Act with their back wages 
from 27-11-1954 and 30-11-1954. If they are not reinstated 
within 2 weeks from the date of publication of the award the 
workers can claim monthly wages at the rate of Rs. 45 per 
mensem till they are reinstated . To calculate arrears of 
wages from the dates of discharge till the due date of reinstate 
ment, the average wage each one was getting in the month of 
October should be taken into consideration . 

16. This award comes into effect from the date of publi 
cation according to Section 17 of the Act. It is sufficient that 
notice of date of reinstatement should be served to the President 
of the Union and a copy to be put up in the notice board of the 
factory. 

17. This interim award will be in effect till the final 
award is passed or otherwise decided in this adjudication . If 
the Union attempts to protect the proceeding the management 
will have right to move the Tribunal with a petition for appro 
priate relief . 

18. This award is passed in terms specified above and will 
be published as per Section 17 of the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
23-3-1955 . 

Industrial Tribunal. 


APPENDIX 
Exhibits filed for Management. 
1. Letter dated 18-11-1954 from the Kandass Tile Factory 

Workers Union to the General Manager, Malabar 

Products ., Ltd. 
II. Do. dated 20-11-1954 to do 
III. Do. dated 1-12-1954 to do 
IV . Do. dated 18-12-1954 to do. 
V. Acknowledgement receipt addressed to Nellesserry 

Porinchu Anthony. 
VI. Notice dated 17-11-1954 put up on the notice board of 

the company. 
VII . 

Letter dated 20-11-1954 from Porinchu Anthappan to 

the Company 
VIII. Notice dated 22-11-1954 from the company to the 

workers and the acknowledgement thereof . 
IX . Notice dated 22-11-1954 from the company informing 

all the workers. 
X. Letter dated 22-11-1954 from the company. 
XI. Postal Registration receipts Nos . 617 to 620 dated 

22-11-1954. 
XII. Letter dated 25-11-1954 from Challesserry Devassey 

Yaccob to the Company. 
XII. (a ) Do. dated 25-11-1954 from Valikudam Varied 

Rappai to do. 
XIII. Notices dated 30-11-1954 from the company to the 

workers returned unserved. 
XIV . Letter dated 27-11-1954 put up on the notice board of 

the company . 
XV. Postal Registration receipts Nos . 717 to 720 dated 

27-11-1954. 
XVI. Letter dated 8-1-1955 from the company to the workers 

returned unserved . 
XVII. Certificates of posting of 6 cards dated 8-1-1955. 

Exhibits filed by worlmen . 
A. Invoice No. 78154 dated 20-4-1954 of the Malabar 

Products Ltd. for Rs. 53-4-3 . 
B. Do. No. 33752 dated 1-3-1952 for Rs. 148-1-6 . 
C. Copy of letter dated 27-10-1954 from 

Conciliation 
Officer to the Manager, Malabar Products and General 
Secretary of the Union . 

Witness examined for Management . 
1. Sri T. R. Devassey, General Manager, Malabar 
Products Ltd. 

Witness examine for Workomen . 
1. Anthony, Cooli, Kandassankadavu Malabar Products 

Company. 
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NOTIFICATION 
L2-5635 55 DD. 

26th March 1955 . 
The award of the Industrial Tribunal, Trivandrum under 
Section 33A of the Industrial Disputes Act in respect of the 
dispute between Messrs . P. Natarajan and 28 others and the 
Management of the Quilon Rice and Saw Mills, Quilon , received 
by Government on 19-3-1955 is hereby published under Section 
11 of the Industrial Disputes Act (Central Act XIV of 1947 ) . 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

K. NARAYANA MENON , 
Trivandrum . 

Addl. Secretary to Government. 


Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE NO. 10 OF 1954. 

Between 
MESSRS . P. NATARAJAN AND 28 OTHERS 

And 
THE MANAGEMENT OF QUILON RICE & SAW MILLS , 

QUILON . 
Representation : 
Sri T. K. Divakaran 

on behalf of the worlcmen 
Sri N. Palppu 

on behalf of the Management. 

AWARD . 
Messrs . P. Natarajan and 28 others who were admittedly 
in the employment of the Quilon Rice & Saw Mills filed a peti 
tion under Section 33 A of the Industrial Disputes Act (Central 
Act XIV of 1947) on 6-2-1954 and this was registered as Indus 
trial Dispute No. 10 of 1954. Summonses were issued and the 
parties filed statement and reply statement. On behalf of the 
workers WW1 was examined and Ex. A was filed ; and EW1 
was examined and Ex. I was filed by the Management of the 
Quilon Rice and Saw Mills . 

The main allegation in the petition filed by Messrs. P. Nata 
rajan and others who will be mentioned as petitioners ) is 
that work was refused to the petitioners from 15-11-1953 to 
6-12-1953 and this action of the management is a violation of 
the provisions of Section 33 because the management has not 
obtained written permission of the Tribunal before whom Indus 
trial Dispute No. 15 of 1952 was pending adjudication . The 
petitioners are members of the Quilon Saw Mill Workers Union 
who is a party in Industrial Dispute No. 15 of 1952 in which 
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the Management of Quilon Rice and Saw Mills is also a party. 
From the averments of the parties the following issues arise 
for consideration . 
1. Whether the closure of the Saw Mills in the months of 

November and December in 1953 is for justifiable 

reasons. 
2. Whether there is violation of the provisions of Section 33 

by the Management. 
It is admitted by the Management both in the objection 
filed by them (vide para 3 ) and as well as from the deposition 
of EW1 that the Saw Mills was closed from 16-11-1953 to 
5-12-1953 but the management would try to explain that it was 
due to reasons beyond the control of the management. That 
is to say that there is scarcity of timber as well as huge stock 
of finished goods and hence work has to be stopped during the 
period . The burden of proof is heavily on the management to 
prove the contention . Even if there is proof, the further ques 
tion is why the management failed to obtain permission from 
tlie Tribunal for closure. To prove the contention Mr. Palppu 
concern . He swears that the main business of the concern is 
to make packing cases for the use of Dhanalekshmivilasom 
cashew factories owned by the very same person who owns the 
Saw Mills . While swearing that there were records to 
that there was dearth for raw materials and over stock of 
packing cases during the period in question , such records are 
not produced to prove that allegation . Even the owner of the 
concern has not gone to the box to swear his case. It will be 
dangerous to rely on the oral testimony of a clerk and come to 
the conclusion that there were no sufficient raw materials and 
there was over stock of finished goods. Hence the management 
has thoroughly failed to prove their case. 

Mr. Palppu would lay emphasis on the incidents of this 
industry to the effect that Saw Mill Industry is depending upon 
the Cashew Industry in the locality and the rise and fall of the 
former is depending upon the trading conditions of the Cashew 
Industry . But Mr. T. K. Divakaran would submit that while 
the Cashew Factories in Quilon generally close during themonths 
of November to January there is no similar closure in the Saw 
Mill Industry at Quilon . I am not here called upon to decide 
the question when adjudicating a petition under Section 33 A. 
I have found above that the management failed to prove that 
due to reasons beyond the control of the management the Saw 
Mills was closed for the period and hence I hold that there was 
110 justifiable reason to close it. 

It is true that the employer filed a petition under Section 33 
in Industrial Dispute No. 15 of 1952 long after the actual 
closure. It is found that the petition was dismissed eventhough 
on a technical ground but the management did not persue the 
matter further. Mr. Palppu would submit that it shows tho 


bonafides of the management, but I must think that knowing 
fully well that he should obtain permission before closure he 
had done it wilfully. It is contended by Mr. Palppu that some 
of the signatories of the petition were allowed earned leave and 
wages in the course of the period . But Ex. I shows that it 
was given only to seven persons and that is no concession shown 
to them but it was their right to get payment. In Ex . I, it is 
marked against the names of workers that the period under 
question is a period of involuntary unemployment. The able 
arguments of Mr. Palppu that the employer is actuated only 
with best of intention in refusing work during the period does 
not carry conviction and the plea of practice in the Industry 
cannot be considered as it deprives statutory right to the 
workers who are deprived of their wages during the period. 
It is admitted that excepting two or three workers others are 
in service. Regarding those who are not in service, there is 
no prayer for reinstatement and the only prayer is for the 
payment of wages during the period. Sri Paramu Asari is 
governed by the Award in Industrial Dispute No. 9 of 1954. 

Sri P. Krishna Pillai, the owner of the Saw Mills is the 
President of the Saw Mill Owners Association and to say that 
he is ignorant of the law cannot be believed . Hence on a consi 
deration of all aspects I hold that there is a violation of the pro 
vision of Section 33 of the Industrial Disputes Act. It is in 
evidence that the minimum each worker was getting in 1953 
in the concern was Rs. 1-8-0. The employer should pay to each 
worker at the rate of Rs. 1-8-0 for the period excluding Sunday 
from 16-11-1953 to 5-12-1953. 

On the facts of the case I hope that this is a fit case for 
awarding costs also. I assess that the cost comes to Rs. 25 
and the management should pay to the Union the cost of 
Rs. 25. The amounts should be paid within 6 weeks from the 
date of publication of this Award under Section 17 of the Act. 
This comes into effect from the date of publication . 
Trivandrum , 

K.N.KUNJUKRISHNA PILLAI, 
14-3-1955 . 

Industrial Tribunal. 
APPENDIX 

Exhibit filed for workmen 
A. Lcave Book of K. Chellappan Pillai. 

Exhibit filed for Management . 
1. Attendance Register kept by the Rice and Saw Mills, 

Quilon . 
Worlcmen s witness 

Management switness 
Sri K. Balakrishna Pillai. Sri S. Thankappan Unnithan. 
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PART I 


NOTIFICATION 
HL9-92255 DD . 

1st April 1955 . 
The following Government of India Notifications are re 
published for general information . 

By order of His Highness 

the Raj Pramukh , 

K. NARAYANA MENON , 
Adal. Secretary to Government. 

I 
No. .F.10-1854-DS . ( I) . 

GOVERNMENT OF INDIA 

MINISTRY OF HEALTH , 
New Delhi, the 26th February 1955. 

NOTIFICATION 
In exercise of the power conferred by sub-section (3 ) of 
section 1 of the Drugs and Magic Remedies (Objectionable 
Advertisements ) Act, 1954 (21 of 1954 ) , the Central Govern 
ment hereby appoints the 1st April, 1955, as the date on which 
the said Act shall come into force. 

Sd. N. B. CHATTERJEE , 

Deputy Secretary ." 

II 
No. F.10-18 54-DS. ( II) . 

GOVERNMENT OF INDIA 

MINISTRY OF HEALTH . 
New Delhi, the 26th February 1955. 

NOTIFICATION 
In exercise of the powers conferred by section 16 of the 
Drugs and Magic Remedies (Objectionable Advertisements ) Act, 
1954 (21 of 1954 ), the Central Government hereby makes the 
following rules, namely : 

1 . Short title and commencement: - ( 1 ) These rules may 
be called the Drugs and Magic Remedies (Objectionable Adver 
tisements) Rules, 1955 . 

(2 ) They shall come into force on such date as the Central 
Government may, by notification in the official Gazette, appoint. 

2. Definitions:- In these rules, unless the context other 
wise requires- ( 1 ) " the Act" means the Drugs and Magic 
Remedies 

onable Advertisements) Act, 1954 (21 of 
1954 ) ; and 

( 2 ) " section " means a section of the Act. 


3. Provisions of section 3 to apply to other diseases and 
conditions: - The provisions of section 3 shall apply to the 
publication of all or any advertisements relating to drugs in 
terms which suggests or are calculated to lead to the use of 
such drugs for the diagnosis, cure, mitigation , treatment or 
prevention of the diseases or conditions specified in the Schedule 
hereto annexed they apply to any advertisements relating 
to drugs for the treatment of the diseases and disorders men 
tioned in that section . 

4. Scrutiny of misleading advertisements relating to 
drugs :- Where any person authorised by the State Govern 
ment under section is satisfied that an advertisement relating 
to a drug contravenes the provisions of section 4, he may, by 
order, require the manufacturer, packer, distributor or seller of 
the drug to furnish , within such time as may be specified in 
the order or such further time as may be allowed in this behalf 
by the persons so authorised , information regarding the com 
position of the drug or the ingreusixts thereof or any other 
information in regard to that drug as deems necessary for 
holding the scrutiny of the advertisement, nd where any such 
order is made, it shall be the duty of the mazyfacturer, 
relates to comply with the order . Any failure to comply with 
such order shall, for the purpose of section 7, be deemed to be 
a contravention of the provisions of section 4 : 

Provided that no publisher or advertising agency of any 
medium for the dissemination of an advertisement relating 
to a drug shall be deemed to have made any avertisingen 
such advertisement, unless such publisher im or it te 
tion merely by reason of the dissemination by ilade by the 
authorised person in this behalf calling upor 

wearer, 
furnish the name and address of the manufacts of 
distributor, seller of advertising agency , as the clir may be 
who or which caused such advertisement to be disseminated . 

5. Procedure to be followed in prohibiting import into, 
and export from India of certain advertisements : - ( 1) If the 
Customs Collector has reasons to believe that any consign 
ment contains documents of the nature referred to in section 
6, he may, and , if requested by an Officer appointed for the 
purpose by the Central Government, shall, detain the consign 
ment and dispose it of in accordance with the provisions 
of the Sea Customs Act, 1878 (VIII of 1878) and the rules 
made thereunder, and shall also 

inform the importer or 
xporter of the order so passed: 

Provided that if the importer or exporter feels aggrieved 
by 

an order passed by the Customs Collector under this sub 
ru 
thele and makes a representation to him within one week of 

date of receipt of the order and gives an undertaking 
in 

writing not to dispose of the consignment without the 
men ent of the Customs Collector and to return the consign 

i when so required to do by the Customs Collector, the 


e . 


Customs Collector shall pass an order making over the con 
signment to the importer or exporter, as the case may be: 

Provided further that before passing any order under 
this sub-rule or under the first proviso thereto , the Customs 
Collector shall consult the Officer appointed for the purpose 
by the Central Government. 

( 2) If the importer or exporter who has given an under 
taking under the first proviso to sub -rule (1 ) is required 
by the Customs Collector to return the consignment or any 
portion thereof , he shall return the consignment 
thereof within ten days of receipt of the notice. 

portion 
6. Manner in which advertisements may be sent confi 
dentially : - All documents containing advertisements relat 
ing to drugs, referred to in clause ( c ) of sub -section ( 1 ) of 
section 14 , shall be sent by post to a registered medical 
practitioner or to a wholesale or retail chemist. Such docu 
ments shall bear at the top , printed in indelible ink in a 

medical practitioners or a hospital or a laboratory." 
7. Procedure to be followed in obtaining previous sanc 
tion of the Government for publishing an advertisement: 
Any person intending to obtain the previous sanction of the 
Government to publish any advertisements under clause (d ) 
of sub -section ( 1) of section 14 shall make an application 
to such Officer as may be authorised by the Central Govern 
ment or the State Government, as the case may be, in this 
behalf , and every such application shall mention the regis 
tered name and the trade mark of the drug, its detailed 
composition and any special reasons justifying the sanction of 
the Government and shall be submitted by the Officer afore 
said to the Central Government, or as the case may be, to 
the State Government for sanction . 

THE SCHEDULE. 

(See Rule 3) 
1. Blindness. 
2. Blood pressure, hypertension or hypotension . 
3. Breasts- disease of the. 
4. Bright s disease. 
5. Cancer. 
6. Cataract. 
7. Delayed Menstruation . 
8. Diabetes . 
9. Epilepsy . 
10. Eyes (any structural or organic defect of the optical 

system ) 
11. Female bust-- alteration in the structure of . 
12. Female diseases (in general) . 
13. Fits . 
14. Gastric and Duodenal ulcers . 
15. Glaucoma. 
16. Heart diseases. 


17. Height or tallness-- increase of. 
18. Hydrocele . 
19. Insanity . 
20. Leprosy . 
21. Lockjaw . 
22. Lupus. 
23. Obesity . 
24. Paralysis . 
25. Poliomyelitis . 
26 . Rheumatism (chronic or persistent ). 
27 . Sexual impotence . 
28. Sterility . 
29. Trachoma. 
30 . Tuberculosis. 
31. Tumeurs. 
32. Uterus, functions and disorders of ( Amenorrhoea , 
Menorrhagia , Leucorrhea etc.) 

Sd . N. B. CHATTERJEE, 

Deputy Secretary. 

III 
No. F.10-18|54-DS. (III) . 

GOVERNMENT OF INDIA 

MINISTRY OF HEALTH . 
New Delhi-2 , the 26th February 1955. 

NOTIFICATION 
In exercise of the power conferred by sub-rule ( 2 ) of rule 1 
of the Drugs and Magic Remedies (Objectionable Advertise 
ments ) Rules, 1955, the Central Government hereby appoints 
the 1st April 1955 as the date on which the said rules shall 
come into force . 

Sd. N. B. CHATTERJEE , 

Deputy Secretary . 
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പരസ്യം. 
നവർ ഏ ; ഫ്. ഡി . 2-234,53/ എ . ഡി / ഡീ . 1955 മാർച്ച്15. 

ഇൻ ഡാമാവണ്മെൻറ ക്വവും കൃഷ് യും വകപ്പ് ( എ ഡ ") മ നി 
സ ° s , പുറപ്പെടുവിച്ചിട്ടുള്ള ത റയുന്ന പരസ്യങ്ങൾ ചെപാതുജനങ്ങ 
ളുടെ അ വ നായി ഇതിനാൽ വീണ്ടും പ്രസിദ്ധപ്പെടുത്തുന്നു. 

(രാജ പ്രമുഖൻ ത്രു മനസ്സിലെ 
ഗവണ്മെൻറ സെക്രട്ടറിയേറ്റ്, ഉത്തരവിൻപ്രകാരം) 
എ ഡ് ഡപ്പാർട്ടുമെൻറ് ( എഡ് സെക്ഷൻ ee ർ 4 താ - സ . 
ത ത വനന്തപുരം. 

Colemata omso . 
I 
ഇൻഡ്യാവൻമ• • 
ഭ ക്യവും കൃഷിയും .കപ്പ്( ഡ്) മിനിസ്ട്രി 

ഉത്തരവ്. 

സഡൽഫ , 1955 ജനുവരി 26. 
എസ്സ്. ആർ. ഒ . 252 , 1955 - ലെ അത്യാവശ്യ സാ ധന ആർഡി 
നൻ സ " ( 1955 - ലെ I-ാംനമ്പർ 4 ൽ ഡിനൻസ ) 4 -ാം വകുപ്പ് (I) -ാം 
ഉപവകുപ്പ് നൽകുന്ന അധികാരങ്ങൾ പ നി യാഗിച്ച് 8 ആഗവ 

ൻ ” ഇതിനാൽ പ്രസ്തുത ആർഡ നൻസു 4 -ാം വകുപ്പ്, താഴെ പ 
യുന്ന ദാതമ്പല്ല ന്നങ്ങളെ, അതായതു്, (I) മെഡം (2 ) സജി ( 3) 

( 4) പുസ്താരത്തിനു ള്ള ആട്ടാ ( മം . ") ( 5) നേത്തതു " കുത്തി 
യടുക്കു മ്പോൾ കിട്ടുന്ന ഇട്ടാ ( മാവ്) എന്ന യ സംബന്ധിക്കുന്നത 
ക .m 2 അരീ യി ക്കുന്നു. 

എം . ലാൽ (ഒപ്പ്) 
ഇൻഡ്വാംഗവണ്ടൻ : ജോയ് ൻറ സെക്രട്ടം.. 
( 1. . 2-653 (1) 54-55) 

II 

ഇൻഡ്യ ഗവണ്മെൻറ് 
e S്യവുംകൃഷ, യും വക = " ( എ ഡ ") മനിസ s , 

ഉത്തവു . 

നഡ ൽഹി, 1955 ജനുവരി 26. 
എസ്സ്. ആർ. ഒ . 253. 1955 - ലെ അത്യാവശ്യ സാധന ആർഡി 
നൻസ " - (1955 - ലെ 1 –ാം നമ്പർ ആർ ഡ നൻസ്!, 4 -ാം 1 കപ്പ 
( 2 ) -ാം 2 1 1 കപ്പ് നൽകുന്ന അ ധ ക ര ങ്ങ ൾ വിനിയോഗിച്ച് കേന്ദ്ര 
ഗവണ്മെൻറ് താഴെ റയുന്നഉത്തരവ് നൽകുന്നു. 

l. (I ) ഈ ഉത്തര വീൻ 1955 - ലെ ഗോതമ്പുല്പന്ന (അന്തസ്സാം 
സമാനിക നിയന്ത്ര 1 ) ഉത്തരവ " എന്നു പേർ പറയാം. 

(2 ) ജമ്മു കാശ്മീർ സംസ്ഥാനം ഒഴ , ഇൻഡ) മുഴുവൻ 
ഇ ഇ വ്യാപിക്കു ന്നു . 

(3 ) ഇത് 1955 ജനു മാര്. 26 -ാം തീയതി ഉജ്ജിത രീൽ 


വ 


വന്നതാ ണ . 
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2 . ഈ ഉത്തരവിൽ, « ഗാത്യുല്പന്നം എന്നത്. സ്, മഡാ, 
സൂജി, റവ , പൂജാഥാർ ത്തി നു ള്ള ആട്ടാ (മാവു") അഥവാ നേത 
കുത്തി യെടുക്കുമ്പോൾ കി ട്ടുന്ന ആട്ടം (മാവ്) എന്നർത്ഥമാകുന്നു. 

3. ഇക്കായ ത്തി നായി കേ ന്ദ്രം : ഞ ൻറാ, ഒരു ഫുഡ്on ജി യ 
ണൽ ഡയറക്ടരോ, കേ ന്ദ്രാവണും . ഇത്. ലേയ്ക്ക് അധികാരപ്പെടുത്തി യി 
ട്ടു ള്ള മറേറ , ക ലും ഉദ്യോഗസ്ഥം നേം നൽകന്ന ചെർമീററ് , ലെ വ്യവ 
സ്ഥ കൾ അനുസരിച്ചല്ലാതെ, യാതൊരാളും എതു ഗോതമ്പുല്പന്നവും ഒരു 
സംസ്ഥാനത്തിനകത്തുള്ള എതെങ്കിലും സ്ഥല ത്തു നിന്നു” മറേതെങ്കിലും 
സംസ്ഥാനത്തുള്ളഎതെങ്കി ലും സ്ഥലം 1 ബ്ലോ , അഥവാ 202° എരെങ്കി 
ലും സംസാനത്തെഎതെങ്കിലും സ്ഥലത്തുനി, ന്നു ” ഒരു സംസ്ഥാന 1.1 നുള്ളി 
ലുള്ളഏതെങ്കിലും സ്ഥലത്തേയോ, റയിൽമാജമോ, നര വഴിയം, 
ജലമ:ജമോ, ആകാശമാറ്റമോഎമതിചെയ്യുകയോ ഇറക്കുമതിചെയ്യ 
കയോ, അല്ലെങ്കിൽ ഏറ്റവുമതിചെയ്യുന്നതി നേം , ഇറക്കുമതി ചെയ്യുന്നതി 

നേം കാരണമാക്കുക യോ , അഥവാ ഏറാമതി ചെയ്യുന്നതി നോ ഇറക്കുമതി 
ചെയ്യുന്നതിനോ എ ൽക്കുകയോചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 
4 . 

ഈ ഉത്തരവ് ലു ള്ള യാതൊന്നുംതന്ന താ ഴെപ്പറയുന്നവയെ 
ബാധിക്കയില്ല . 

ന് ഏതെങ്കി ലും ഗോതമ്പല്പന്നം 
( 6 ) മിലിട്ടറി ക്രഡിറം നോട്ട് അനുസരിച്ചോ, 

( ബി ) 4 ന്ദ്രാഗാണ്ടൻറ് ൻറയേ. സംസ്ഥാനവണ്മെൻറി 
ൻറയോ ഉ 10 രവനുസരിച്ചോ, 

( സ ) ഉത്തമവി ശ്വാസപൂർവ്വം ഒരു യാത്രക്ക.വരൻ അയ ളു ടെ 
സ്വന്തം യാത്രാ സാമഗ്രികളുടെ കൂട്ടത്തിൽ മൊത്തം അ ഞ്ച സ ൽ തൂക്ക 
ത്തിൽ കവിയാതെയാ, 

( ഡി ) താഴെപ്പറയുന്ന മേഖലകളിൽ, അതായതു (1) മേഖല | 
ആന്ധ റാ, ബോംബേ , ( ബോംബേസി. oo യെരിച്ചുള്ള തു "), മദ്ധ്യപ്രദേശ 
മധ്യഭാരത്, രാജസ്ഥാൻ, ആജ°മാർ, ഭോപ്പാൽ, സൗരാഷ്ട്രാ, കച്ച്, 
മദ്രാസ്", ഹൈദ്രാബാദ്, ലൈസൂർ, തിരുവിതാം കൂർ - കൊച്ചി, കൂർഗ് ഈ 
സംസ്ഥാനങ്ങ്. 2 ; 
(2 ) മേഖല 2. പഞ്ചാബ്, ചെപ്സ, ഡൽഹി, ഫ : 

മൽ 
പ്രദേശ്എന്നീ സംസ്ഥാനങ്ങൾ ; 

( 3) , മേഖല 3. ബി ഫംഗം ഉത്തരപ്രദേശവും സംസ്ഥാനങ്ങൾ, 
ഒാരോന്നിനും ഉള്ളിൽ, ഒ രു സംസ്ഥാന 10 നിന്നു മാറാ രു സംസ്ഥാ 
ന 7 പ്ലോ ,മറെറാരു സംസ്ഥാനത്തു നിന്നു ഒരു സംസ്ഥാന സ്കോ എറം 
മതി ചെയ്യുകയോ ഇറക്കുമ ത് ചെയ്യുകയേ, ചെയ്ക. 

( 2 ) ബോംബേ സിറി. യി ൽനിന്നു പ്രസ്തുത മേഖലക ളി ൽ 
1 -ാം മേഖലയിലുള്ളഎതെങ്കിലും സാലയ്ക്കു” നത്തതരം കത്ത യടുത്ത 
ശേഷം കിട്ടുന്ന ആട്ടം(2ാവു ) ഏററുമതി ചെയ്ക. 

എം . ലാൽ (ഒപ്പ്) 
കേന്ദ്രഗവണ്മെൻറ് ജോയിൻ ചെസ ക്രട്ടറി. 
( പി . വൈ . 2-653 (1) 54-55) 
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NOTIFICATION 
No. L1-17770 /53 /DD. 

1st April 1955. 
S. R. O. 7.- In exercise ofthe powers conferred by Section 38 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947)Governmenthereby makethe following 
amendments to the Travancore- Cochin Industrial Disputes Rules, 1951, the same 
having been previously published as required by sub-section (1) of the said section . 

AMENDMENT. 
1. In the said Rules 

the following rules shall be inserted as Rules 51 A and si Bafter Rule 51 
namely : 

S1 A. Complaints regarding change of conditions of service etc. 

(1) Every complaint under Section 33 A of the Act shall be presented in 
triplicate in Form D D and shall be accompanied by as many copies of the complaint 
as there are opposite parties to the complaint. 

(2) Every complaint under sub rule (1) shall be verified at the foot by 
the employee making it or by some other person proved to the satisfaction of the 
Tribunal to beacquainted with the facts of the case. 

(3) The person verifying shall specify by reference to the numbered para 
graphs of the complaint, what he verifies of his own knowledge and what he verifies 
upon information received and believed to be true . 

(4) The verification shall be signed by the person making it and shall state 
the date on which and the place at which it was signed" . 

" 51 B. Application for permission under section 33. 

(1) An employer intending to obtain the express permission in writing 
of the Conciliation Officer, Board or Tribunal, as the case may be under Section 33 
shall present an application in Form DD. in triplicate to such Conciliation Officer, 
Board or Tribunal and shall file along with the application as many copies thereof 
as there are opposite parties. 

(2) Every application under sub rule (1) shall be verified at the foot by the 
cliployer making it or by some other person proved to the satisfaction of the Con 
ciliation Officer, Board or Tribunal to be acquainted with the facts of the case . 

(3) The person verifying shall specify by reference to the numbered para : 
graphs of the application ,what he verifies of his own knowledge and what he verifies 
upon information received and believed to be truc. 

(4) The verification shall be signed by the person making it and shall state 
the date on which and the place at which it was verified " . 

II. In the schedule the following forms shall be inserted after Form D 
namely: 

FORM DD 

(SEE RULE SIA .) 
Before the Industrial Tribunal........ 

....Complaint under Section 33 A of the Industrial Disputes Act, 1947. 
A ... 

Complaint(s) 
Address: 

Versus 
B ..... 

Opposite Party (ies) 
Address : 
In the matter ofReference No... 
G 900 


2 


....... above 


........ 195 


The petitioner(s) begs/ beg to complain that the opposite party(ies) has /have 
been guilty of a contravention of the provisions of Section 33 of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947) as shown below : 

(Here set out briefly the particulars showing the manner in which the alleged 
contravention has taken place and the grounds on which the order or act of the 
Management is challenged . 

The complainant(s) accordingly prays/pray that the Tribunalmay be pleased to 
decide the complaint set out above and pass such order or orders thereon as it may 
deem fit and proper. 

The number of copies of the complaint and its annexures required by Rule 
51 A of the Travancore- Cochin Industrial Disputes Rules 1951 are submitted here 
with. 

Signature ofthe complainant(1) 
Dated this 

day of 

195 

Verification . 
I do solemnly declare that what is stated in paragraphs. 

.above 
is true to myknowledge and that what is stated in paragraphs. 
is stated upon information received and believed by me to be true. This verifica 
tion is signed by me at 

day of 
Signature for Thumb Impression of 

the person verifying. 
FORM DDI 

(SER Run 51 B ) 
Before here mention the Conciliation Officer, Board or Tribunal). 

Application for permission under Section 33 of the Industrial Disputes Act 
1947 (Central Act XIV of 1947) in the matter of reference No... 
A ....... 

... Applicant 
Address : 

Versus 
B ......... 

Opposite party (ies) 
Address (es ) : 

The above mentioned applicant begs to state as follows : 
(here set out the relevant facts and circumstances of the case and the grounds on 
which the permission is sought for) 

The applicant therefore prays that the express permission may kindly be granted 
to him to take the following action , namely : 
(here mention the action specified in clause (e) or clause (b) of Section 33).. 

Signature of the applicant. 
Dated this . 

day of............ 195 
(Space for verification ) 

(Signature of the person verifying.) 
Date on which the verification was signed ) . 
Place (atwhich the verification was signed ). 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 
DevelopmentDepartment , 

K. NARAYANA MENON , 
Labour Section , 

Adill. Secretary to Government. 
Trivandrum . 


NOTIFICATION 
D. Dis. No. 2037 /ss/PWC. 

2nd April 1955 
S.R.O. 8 - In exercise of the powers conferred on them by Rule 70 of the 
Travancore - Cochin Motor Vehicles Rules, 1952, Government are pleased to 
exempt the motor vehicles detailed below belonging to the State Social Welfare 
Advisory Board from paymentof registration fees payable under the Motor Vehicles 
Act , 1939, (CentralAct IV of 1939), so long as they are used by the said Advisory 
Board . 

Class of vehicle Engine No. Chassis No. Registered owner 
1. Willys 41-58577 C -3B-26610 The Chairman , Social 

Welfare Advisory 
Board , Travancore 
Cochin State, 

Trivandrum 
2 . do. 41-56863 CJ-3B-26611 

do. 
By order ofHis Highness 

the Raj Pramukh, 
Government Secretariat, 

G. MADHAVAN , 
Public Works & Communications 

Secretary to Government. 
Department, (Transport Section ), 

Trivandrum 


ner 


V ! 
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Section i 
NOTIFICATION 
LD (b ) 2-1076 |55 Law . 

26th March 1955. 
The following Central Act (No. I of 1955 ) which has been 
recently passed by the Parliament of India and published in the 
Gazette of India Extraordinary , Part II, Section I, dated 
14-3-1955 is republished for general information. The Bill as 
passed by the Parliament of India was assented to by the 
President on 12-3-1955 . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, N. S. RADHAKRISHNA SARMA, 
Law Department, 

Secretary to Government. 
Trivandrum . 
THE WORKING JOURNALISTS ( INDUSTRIAL 

DISPUTES ) ACT, 1955 
(ACT No. I OF 1955 ) 

An 

ACT 
to apply the Industrial Disputes Act, 1947 to working journa 
lists. 
BE it enacted by Parliament in the Sixth Year of the Republic 
of India as follows: 

1. Short title. This Act may be called the Working Journa 
lists (Industrial Disputes ) Act, 1955 . 
2. Definitions. In this Act, 

( a ) newspaper has the meaning assigned to it in the Press 
and Registration of Books Act, 1867 (XXV of 1867) ; 

(b ) working journalist means a person whose principal 
avocation is that of a journalist and who is employed as such 
in , or in rela on to , any establishment for the production or 
publication of a newspaper or in , or in relation to ; any news 
agency or syndicate supplying material for publication in any 
newspaper, and includes an editor, a nader-writer, news 
editor, sub- editor , feature-writer , copy-taster, uporter, cor 
respondent, cartoonist, news-photographer and proof-reader, 
but does not include any such person who 

(i) is employed mainly in managerial or administrative 
capacity , or 

(ii) being employed in a supervisory capacity, exer 
cises, either by the nature of the duties attached to the 
office or by reason of the powers vested in him , functions 

mainly of a managerial nature. 
3. Act XIV of 1947 to apply to working journalists. The 
provisions of the Industrial Disputes Act, 1947, shall apply to, 
or in relation to , working journalists as they apply to, or in 
relation to , workmen within the meaning of that Act. 
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പരസ്യം. 
നമ്പർ എൽ. എ . 4-298/1955. 

1955 മാർച്ച് 10 . 
തിരുവിതാം കൂർ- കൊച്ചി നിയമസഭയുടെ നടപടിക്രമവും കായ 
ന ർവഹണവും സംബന്ധിച്ച ചട്ടങ്ങളിരാ 73 -ാം ചട്ടപ്രകാരം, താഴെപ്പ 
റയുന്ന ബ്ര , ഉദ്ദേശകാരണവ വർണത്തോടും സാമ്പത്തിക ക്കു റിപ്പോടും 
കൂടി, സ്ത്രീ സ്റടെ ആജ്ഞാനുസരണം പ്രസിദ്ധപ്പെടുത്തുന്നു. 
നിയമസഭാ സെക്രട്ടറിയേറ്റ്, 

വി. കൃഷ്ണമുത്തി, 
തി രുവനന്തപുരം 

നിയമസഭാ സെക്രട്ടറി. 


തിരുവിതാം കൂർ - കൊച്ചി ഭൂദാനയ മ ബിൽ 
ശ്രീ . ആചായ വിനോബാഭാവേ ആ വിഷ്ക്കരിച്ചിട്ടുള്ള ഭൂദാനയം 
സംബന്ധിച്ചു . ഭൂമി ദാനം ചെയ്യുന്നതു് സുകരമാക്കുന്നതിനും, ഭൂരഹിതരാ 
യിട്ടുള്ളവാക്കു ” ആ വക ഭൂമി നൽകുവാൻ വ്യവസ്ഥ ചെയ്യുന്നതിനുമുള്ള 
ഒരു ബി . 

പീഠിക:-ശ്രീ. ആചായിലിനോബാഭാവ ആവിഷ്ക്കരിച്ചിട്ടുള്ള 
ഭൂദാനയ മന്ത്രം സംബ ന്ധിച്ചു " ഭൂമി ദാനം ചെയ്യുന്നതു സകരമാക്കുകയും, 8 
രഥിതരായ 5 ള്ള വക്കു് ആ വക ഭൂമി നൽകുവാൻ വ്യവസ്ഥചെയ്യുകയും 
ചെയ്യുന്നതു ” യുക്തമായിരിക്കകൊണ്ട്; ഇൻഡ്യൻ റിപ്പബ്ലിക്ക് ന്റെ ആറാം 
സംവത്സരത്തിൽ, താഴെകാണും പ്രകാരം ന് യമപ്പെടുത്തിയിരിക്കു ന്നു. 

1 , ചുരുക്കപ്പേരും വ്യാപ്തിയും ആരംഭവും. (T) ഈ ആക്റ്ററിനു 
1955 - ലെ തി ആ വി താംകൂർ - കൊച്ചി ഭൂദാനയജ്ഞ ആകാവ് എന്നു 
പേർ പറയാം. 

( 2) ഇതു് തിരുവിതാംകൂർ- കൊച്ചി സംസ്ഥാനം മുഴുവൻ വ്യാ 
പിക്കുന്നതാണു്. 

(3 ) ഇതു ” ഉടനടി ഉർജ്ജിതത്തിൽ വരും. 
2 . നർവചനങ്ങൾ - ഈ ആക്ററിൽ, സമർദം, മാറ്റപ്രകാരം 
ആവശ്യപ്പെടാത്തപക്ഷം. 

( എ ) @ഭൂദാനയം എന്നാര , ഭൂരഹിതരായിട്ടുള്ളവക വി 
തരണം ചെയ്യണമെന്നുള്ള ഉദ്ദേശംഅ ാടുകൂടി, സ്വമനസ്സാലെയുള്ള ദാനം 
വഴി, ഭൂമി സമ്പാദിക്കാൻ ശ്രീ . ആചായുവിനോ ബാമാവേ ആവിഷ്ക്ക 
രിച്ചിട്ടുള്ള പ്രസഥാനമെന്ന ം. 

( ബ്) (കമ്മിററി എന്നാ ൽ 3 -ാം വകുപ്പുപ്രകാരം ഏർപ്പെടു 
ആ യിട്ടുള്ള കമ്മിററി എന്നം. 

( സി ) ( ഭൂരഹ്തൻ എന്നത്. നു”, യാതൊരു ഭൂ a" യും കൈവശ 
മില്ലാത്ത, അഥവാ, ഇതിനു വേണ്ടി നിർണ്ണയിക്കപ്പെടാവുന്ന വിസ്തൃ 
തിയി ൽ കുറവുഭൂമി കൈവശമുള്ള, ആൾ എന്നമാകുന്നു. 
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വ്യവ 


കൈവശം 


( ഡി) ഉടമസ്ഥൻ എന്നതിൽ, ഭൂമിയിൽ മായയോഗ്യമായും 
കൈമാറ്റം ചെയ്യാവുന്നതായും ഉള്ള അവകാശം നേടിയ കുടിയാൻ 
ഉൾപ്പെടുന്നു. . ! ! 

( ഇ ) നിർണ്ണയിക്കപ്പെട്ട എന്നാ ൽ ഈ ആക്റവപ്രകാരം 
ഉണ്ടാക്കീട്ടുള്ള ചട്ടങ്ങളാൽ നിർണ്ണയിക്കപ്പെട്ട എന്ന ത്ഥമാകുന്നു. 
3 . 

g 3ാനയ മ മ്മ റാ യുടെ സമാ .നവും സം യാജ നവം. 
സം 3 യാജി16 മാ യി നാമത്തിൽ 

വ്യവഹാരം നടത്തുക യും 
ഹാരത്ത് നു വിധേയമാക്കുകയും ചെയ്യുന്നതിനും, സമാവ വും ഇംഗമവുമാ യ 
വസ്തുവക സമ്പാദിക്കു കയും 

വയ്ക്കു ക യം , നിയ ന്ത്ര ക്കുക യും 
കൈമാറ്റം ചെയ്യുകയും ചെയ്യുന്നതിനും, ഉടമ്പട കള ൽ പ്രവേശ ക 
ന്നതിനുമുള്ള അധികാരത്തോടുകൂടിയും, ശാശ്വതമായ പിൻതുടർച്ചാവ 
കാശത്തോടും ഒരു ചെ പാതു മുദ്രയോടുംകൂടിയും ഉള്ള ഭൂദാനയ ജന്തേക്കമ്മിററി 
മരു 

എകാംഗയോഗമെന്ന നിലയ ര , ഏർപ്പെടുത്തി ഇടുന്നതായി 
രിക്കും. 

4 , കമ്മിറ്ററിയുടെ ഘടന- (1) കമ്മിറ്റിയിൽതാഴെപ്പറയുന്ന 
അംഗങ്ങൾ അടങ്ങിയിരിക്കും. അതായതു : 

( എ ) ശ്രീ . ആചായുവിനോബാഭാവേ നോമ നേററചെയ്യുന്ന 
ഒ രു ചെയർമാൻ; 

( ബി ) ശ്രീ . ആചായവ നോ ബാഭാവേ നോമിനേററ ചെയ്യുന്ന 
നാലോ, കൂടുതലോ( ഒൻപതിൽ കവിയ ഉത്ത) മെമ്പറന്മാർ; 

(2 ) ചെയർമാനെയോ എം: ങ്ക ലും മെമ്പറേയോ, ഗവണ്മെൻറ 
അതിലേയ്ക്ക് നിയേ യ " ച 5 ള്ള തീ യത് :0, മാററ വ വ . ടന്ന എതെ 
ങ്ക ലും 

തീ യ തിക്കോ മുമ്പ് നോമി നേററ ചെ യൂ ട്ട ല്ലെ ങ്കി ൽ , ശവ 
ണ്മെൻറ്, അപ്രകാരം പുരി പ്പിക്കപ്പെടാത്ത സ്ഥാനത്ത്. സുറാനങ്ങ ളി 
ലാ , സന്ദർഭം . ലെ , ചെയർമാനെയോ മമ്പറെ യാ നിയമ സ 
ന്ന താ .. 

( 3) ചെയർമാൻറയും ഈ മ്പറന്മാരുടേയും നോമിനേഷനാ 
ന്യ മനമോ ഗസറ്ററിൽ പ്രസിദ്ധം ചെയ്യേണ്ടതാണു . 

( 4) (3) -ാം ഉപവകുപ്പുപ്രകാരം പരസ്യത്തീയതിമുതൽ നാല 
കൊല്ലക്കാലം യ്ക്ക് ചെയർമാനും കമ്മിററി അംഗങ്ങളുംഉദ്യോഗം വി 
ക്കു ന്നതും, അവർക്കു വീണ്ടും നിയമിക്കപ്പെടുന്നതിനേം വീണ്ടും നാമി 
നേറം ചെയ്യപ്പെടുന്നതിനോ അർഹതയുണ്ടായിരിക്കുന്നതുമാണു . 

5. കമ്മിററി പി രിച്ചുവിടൽ. ഗവണ്മെൻറിന്ഏതെങ്ക ലും അവ 
സരത്തിൽ 

(1) തക്കതായ കാരണ മോ സമാധാനമോ കൂടാതെ, കമ്മിററി, 
ഈ ആക്റdിനാലോ, അതനുസരിച്ചും ചുമത്തപ്പെട്ട ട്ടുള്ളതോ നൽക 
പ്പെട്ടിട്ടു ള്ളതോ ആയ ചുമതലകൾ നിർവഹിക്കുന്നതി ലോ , കത്ത്യവ 
ങ്ങൾ നിറവേറ്റുന്നതിലോ പരാജയപ്പെട്ടുവെന്നോ, 

(2) ഈ ആക്ററിനംലോ" അതനുസരിച്ചോ ചുമത്തപ്പെട്ടിട്ടു 
ള്ളതേം നൽകപ്പെട്ടിട്ടുള്ളതോ ആയ ചുമതലകൾ നിർവഹിക്കുന്നതി നം , 


ക്വ ങ്ങൾ നിറവേറ്റവന്നതിനേം കമ്മിറ്റിക്കു കഴിവില്ലാത്തവിധമോ 
കഴിവില്ലാതാവാനിടയാകത്തക്ക വിധമോഉള്ള പരിതസ്ഥിതികൾ സം 
ജാതമായിട്ടുണ്ടെന്നാ; 
(3 ) ക മ്മിറം യെ ദുർബലപ്പെടു ത്തുന്നതു 

മാവപ്രകാർ ത്തി ൽ 
യുക്തമാകനന്നാ ആവശ്വമാനെ ന്നോ ; ബോദ്ധ്യപ്പെട്ടാൽ അവർക്കും, 
സമാധാനം നൽക്വാൻ കമ്മിറ്റിക്കു ന്യായമായ ഒരു സന്ദർഭം നൽകി 
ക്കൊ ണ്ട ; ഗസറവ് പരസ്യംമൂലം 

(U) ക മ്മിററി പിരിച്ചുവിട്ടു ” ഈ ആക്co 4 -ാംവകുപ്പ് ല 
വ്യവസ്ഥകൾ അനുസരിച്ചു്കമ്മിററി പുനസ്സംഘടിപ്പിക്കാൻ നിർദ്ദേശം 
നൽകയോ; 

( 2 ) പരസ്യത്തിൽ പറയപ്പെടുന്നകാലത്തയ്ക്കും* കമ്മ",oo യെ 
താഴെപ്പറയുന്ന നന്തരഫലങ്ങൾ ഉളവാകത്തക്കവണ്ണം, ദുർബലപ്പെടു 
ത്തുകയോ ചെയ്തു വന്നതാണ്. 

( എ ) ക മ്മിറ്റിയിലെ എല്ലാ മെമ്പറന്മാരുംചെയർമാനും ആ വ 
രുടെ ഉദ്യോഗം ഒഴി ഇ. അതാ യി . ഉടനടി പരിഗണിക്കപ്പെടും; 

( ബി ) ദുർബ്ബലപ്പെടുത്തപ്പെടുന്ന കാലയളവിൽകമ്മിററ യുടേയും 
അതിൻറെ ചെയർമാൻറയും എ . ല്ലാ ജോലികളും അഥവാ ഏതെങ്കിലും , 
ജോലികളും, കഴിച്ച, ള്ളിടത്തോളവും ഗവണ്മെൻറ തീരുമാനിക്കാവുന്ന 
പരിധിവരേയും, ഗവണ്മെൻറ" അതിനായി നിയമിക്കുന്ന ആളോ, 
അധികൃതർനോ നീ ർവഹിക്കുന്നതാണു്. 
6. അ വിചാരിതമായി 

ഉ ണ്ടാവുന്ന ഒഴവുകളും ക മ്മി oo" യെ 
സംബന്ധിച്ച മറാകായ അളം. - കമ്മീoo, യ ലു ണ്ടാവുന്ന അ വി ചാരിത 
മായ കഴിവുകൾ പൂഴിപ്പിക്കുന്ന വിധവും, ക്മ്മ : odിപ്രവത്തനത്ത നം 
നടപടി ക്രമവും, അതി ൻറജോലി നടത്തിപ്പും, നിർണ്ണയിക്കപ്പെടാവുന്ന 
വിധം ആയിരി ക്കണ്ടതാണ്. 

7. കമ്മിറം"യുടെ ചുമതലകൾ . (1) ഭൂദാനയമത്തിൻറ പ്ര 
യോ ജന ത്തിലേയ്ക്കായി കമ്മീററ്റിക്കു സമർപ്പിതമായ എ ല്ലം ഭൂമിയുടെയും 
മരണം നടന്നു, ന്നതു് അ വരുടെ കത്തവ്യമാണു്. 

(2 ) ഭൂദാനയത്തിൻംആവശ്യത്തിനുവേണ്ടി, ക മ്മിററി 
വക ഭൂമിയെ സംബന്ധിച്ച sa = ളം, നിർണ്ണയിക്കപ്പെടാവുന്ന മറ 
ജോലികൾ നിർവഹിക്കുകയും, മറ്റ് അധികാരങ്ങൾ കൈവശം വച്ചി 
രിക്കു കയും ചെയ്യുന്നതാണു്. 
8 . ഭൂദാനയ മ ത്തി നുള്ള ഭൂദാനങ്ങളും ദാതാവിന്റെ യോഗ്യതയും 

എതെങ്കി ലും നിയമ 
( 1) തൽക്കാലം ഈ ജിതത്തിലിരിക്കുന്ന 
ത്തിൽ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, 11 -ാം വകുപ്പിലെ വ്യവസാ 
കൾക്കു വിധേയമായി ഭൂവുടമസനംയ ഏതൊരാൾക്കും, 

അപ്രകാര 
മുള്ള ഭൂമി, നിർണ്ണയിക്കപ്പെട്ടിട്ടുള്ള രീതിയി ൽ, അതിലേയ്ക്കായി രേഖാ 
മൂലമുള്ള ഡിക്ലറേഷൻ (ഇത് നു ശേഷം ഭൂദാന ഡി ക്ലറേഷൻ എന്നു പറ 
യപ്പെടും) മൂലം ഭൂദാനയജ്ഞക മിറക്കിയ ദാനം ചയ്ക്കു സമർപ്പിക്കാൻ 
അർഥത ഉണ്ടായിരി ക്കുന്നതാണു . 

(2 ) " geo നഡിക്ലറേഷൻ അതു ഭൂമി സ്ഥിതിചെയ്യുന്ന താല 
കി മല തഹശീൽദോ " ഫയൽ ചെയ്യേണ്ടതാണ്. 


- 


9 . ഡിക റേഷൻ പ്രസിദ്ധീകരണ വും അ തിന്മേലുള്ള അന 
ഷ - വം - ഭൂദാനഡിക്ലറേഷൻ കപ്പററുന്നതോടുകൂടി തഹശീൽദാർ 

( എ )" ആക്ഷേപങ്ങൾ ക്ഷണിച്ചുകൊണ്ട് അതു പരസ്യപ്പെടുത്തു 


: കയും; 


തം 


( ബി ) ഞ ഭൂമിയ " ദാതാവിനുള്ള അധികാരം, അവകാശം, 
അവകാശബന്ധംഎന്നിവയെപ്പററി സംക്ഷിപ്തമായ അന്വേഷണം നട 
ത്തുകയും; ചയ്യേണ്ടതാണു . 

10. (I) ആക്ഷേപങ്ങ ൾ ഫയൽചെയ്യുക, വിചാരണ നടത്തുക, 
രീരുമാനിക്കുക എ, ന്നിവ . - 8 -ാം വകുപ്പിൻപ്രകാരം ന ക പ്പെട്ട ഭൂദാന 
ഡിക്ലറേഷൻമൂലം എത്രങ്ക് ലൂം ആള ൻറ അ വകാശബന്ധങ്ങe & ഒ 
ദൂഷ്യം നേരിട്ട ട്ടും ങ്ക് ൽ, അയാൾക്ക് ആ ഡിക്ലറേഷൻ പ്രസിദ്ധീക 
രിച്ച് മുപ്പതു ദിവസത്തിന് 0, അ തിന്മേലുള്ള ആക്ഷേപങ്ങൾ , 
ശീൽദാരുടെ മുമ്പിൽ ബോധിപ്പിക്കാവുന്നതാണു്. 

( 2 ) അപ്രകാരമു ഇ മാരോ ആക്ഷേപവും തഹശീൽദാർ രജി 
സ്റ്റർ ചെയ്യുകയും, വിചാരണ യൂ " തീയതി ക്ല പ്ലപ്പെടുത്തി ആ വിവര 
ത്ത് നു പ്രസ്താവകനും ആ ക്ഷേപകനും നോട്ടീസ് നൽകുകയുംചെയ്യേണ്ട 
താണു്, 

(3 ) വിചാരണ ദിവസമോ അ തു " മാറ്റിവയ്ക്കാവുന്ന മറ്റൊ 
തെ ങ്കിലും ദിവസമോ തഹശീൽദാർ ആക്ഷേപങ്ങ ളെപ്പററി അന്വേ ണ്. 
നടത്തുകയും, അവ തീരുമാന് ക്കുകയുംചെയ്യുന്നതി നു " ഒരുമ്പെടേണ്ടതും, 
1 -ാംവകീല വ്യവസ്ഥകൾക്കു വ ധയമായ് - 

( എ ) ഭൂദാന ഡിക്ലറേഷൻ, പരസ്യംമുഖേന സ്ഥിരീകരിക്കു 
കയോ; 

( ബി) അതിനെ ദുർബലപ്പെടുത്തുകയോ ചെയ്യേണ്ടതുമാകുന്നു. 

(4) ഭൂദാനഡിക്ലറേഷൻ തഹശീൽദാർ സ്ഥിരീകരിക്കുക യാ 
ണ ങ്കിൽ , തൽക്കാലം ഉർജിത ത്തിലിരി ക്കുന്ന ഏതെങ്കിലും നിയമി 
ഞിൽ എന്തുതന്നെ അടങ്ങി യിരുന്നാലും, ദാതാവിനു് ആ ഭൂമി യിലുള്ള 
എല്ലാ അധികാരങ്ങ ളും അവകാശവും അവകാശബന്ധവും. (3 ) -ാം ഉപ 
വകുപ്പിൻപ്രകാരമുള്ള പരസ്യത്തിന്റെ തീയതിമുതൽ കൈമാററം ചെ 
യ്യപ്പെട്ടതായി പരിഗണിക്കേണ്ടതും, അതോടുകൂടി അവ ഭൂദാനയജ്ഞ 
കായ്യങ്ങൾക്കുള്ള ക മ്മി aറിയിൽ നിക്ഷിപ്തമായിത്തീരുന്നതുമാണു . 

( 5) ഭൂദാന ഡി ക്ലറേഷൻ, (3) -ാം ഉപവകുപ്പിൻപ്രകാരം തഹ 
ശീൽദാർ ദുർബ്ബലപ്പെടുത്തുകയാണ ങ്ക്: ൽ , ആ ദിനം റദ്ദാക്കപ്പെട്ടതാ 
യിത്തീരുകയും, ദാതാവിന് ആ ഭൂമിയിൽ തനിക്കുള്ള എല്ലാ അധി 
കാരങ്ങളും അവകാശബന്ധങ്ങളും അവകാശവും, അ പ്രകാരം യ മോരു 
മാനവും ചെയ്യാതിരുന്നാലെന്നപോലെ, തുടർന്നു ഉണ്ടായിരി ക്കുന്നതായി 
കരുതപ്പെടുകയുംചെയ്യുന്നതാണ്. 

. ദാനംചെയ്യപ്പെടാൻ പറ8 ല്ലാത്ത ഭൂമികൾ . - തൽക്കാലം 
മുർജിത , ല ര ക്കുന്ന എം.എ ലും നിയമത്തിൽ എ ന്തുതന്നെ "അട 
ങ്ങി യി രുന്നാലും, ഉടമസ്ഥ നു ", താഴെപ്പറയുന്ന എതെങ്കിലും ഇനത്തിൽ 


*ച 


S 


ടുന്ന ഭൂമി ഈ ആക്ററിന്റെ കായ്യങ്ങൾ ക്കു ദാനംചെയ്യാൻ അർ 
ഫതയില്ലാതാകുന്നു. അതായതു - 

( എ ) ദാനത്തീയതിയി ൽ 7 ാ തുമേച്ചി ൽ സ്ഥ ലാമാ, യദാ ഹ 
ഭൂമിയം, ശൗമശാനമിയോ, കളമോ, വഴി അത്താരയാ, കളം ജയി 
രേഖപ്പെടുത്തിയിട്ടുള്ളതോ, വഴക്കം കൊണ്ട് അപ്രകാരം കരുതപ്പെട്ടിട്ടു 
ള്ളതോആയ ഭൂമി; 

( ബി ) വ ജാപനംമുലം ഗവണ്മെൻറ* നിർദ്ദേശിക്കാവുന്ന 
മഠം ശ്രമി. 

12 . ആക്രം" നടപ്പിലാകുന്നതി നു മുയ ദാനംചെയ്യപ്പെട്ട 21 
(U) 11.09 വകുപ്പിലെ വ്യവസ്ഥകൾ ബാധിക്കുന്ന ഭൂമികളിൽപ്പെടാ 

എതെ ങ്കി ലും ഭൂമി, ഈ ആക°oo " നടപ്പിൽ വരുന്നതി നു മുമ്പ് ക മ 
ററി ക്കു് ദാനം ചെയ്തിട്ടുണ്ടെങ്കി ൽ , താഴെപ്പറയുന്നവ കാണിച്ചു അ 
രത്തിലുള്ള എല്ലം ഭൂമിയുടേയും ഒരു ലി സ o വ് കമ്മിററി തയ്യാറാക്കേ 
ണ്ടതാണു - 

( എ ) ഭൂമിയുടെ വിസ്തീർണ്ണവും, മറര വിവരങ്ങളും. 
( ബി ) ദാതാവായ ഉടമസ്ഥൻം പേരും മേൽവിലാസവും; 
( സി ) ദാനത്തിനും തീ യതി. 

( ഡി ) ദാനം ചെയ്യുന്ന ഭൂമി ഉടമസം നു ", ആ ഭൂമിയി ലു ള്ള അ ധി 
കാരത്തിൻറയേം അവകാശത്തിൻറയും അവകാശബന്ധത്തിൻറ a യം 
സ്വഭാവം, 

( ഇ) നിർണ്ണയിക്കപ്പെടാവുന്ന മാം വിവരങ്ങൾ . 

(2 ) ഇപ്രകാരം തയ്യാറാക്കപ്പെടുന്ന ലിസ്റa ഭൂമി സമിതി 
ചെയ്യുന്ന "താലൂക്കിലെ തഹശീൽദം ” അയയ്ക്കു ണ്ടതാണ്. 

(3) ഇ ലീ സ്റ a കപ്പാഠിയൽ തഹശീൽദാർ, ക്ഷ 
പങ്ങൾ ക്ഷണിച്ചു കൊണ്ടു” അതു പരസ്യപ്പെടുത്തുകയും, അപ്രകാരമുള്ള 
ഒാരോ ഭൂമിയെ സംബന്ധിച്ചും മാതാവിനുള്ള അധികാരം, അവകാശം 
അവകാശബന്ധം ഇവയെപ്പററി സംക്ഷിപ്തമായ ഒരന്വേഷണം നടത്തു 
കയും ചെയ്യണ്ടതാണു . 

(4 ) 10-0വകുപ്പിലെ വ്യവസഥകൾ, ഈ ആക" on " നടപ്പിലാ 
യതി നു ശേഷം ചെയ്ത എല്ലാ ഭൂദാനങ്ങൾക്കും പ്രയോജ്യമായിരിക്കുന്നതു 
പോലെ, പ്രസ്തുത ഭൂമി സംബന്ധിച്ച് എല്ലാ ദനങ്ങൾക്കും പ്രയാ 
മായിരിക്കും. . 

13. ഭൂമി യില്ലം 10 വർക്കു് ശ്രമിനൽകൽ. - കമ്മിറം:മക്കാ, വ 
കണ്മെൻറി ൻറ അംഗീകാരത്തോടുകൂടി പൊതുവെയംഎതെങ്കിലും പ്രദേ 
ശം 6 സംബന്ധിച്ചും കമ്മ" o ഠി നി ർദേശിക്കാവുന്ന മാറ അ ധികൃത 
ന വ്യക്തിക്കാ, അ വരെഏൽപ്പിച്ച ഭൂമി ഭൂരിന് , നിർണ്ണയി 
ക്കപ്പെട്ട രീതിയി ൽ, നൽകാവുന്നതും, അ പ്രകാരം ഭൂമി അനുവദിച്ച 
കിട്ടിയ ആളുകൾക്കു , ഉടമസ്ഥൻ ഉണ്ടംയിരുന്നിരിക്കാവുന്ന അ വകം 
- ശ ങ്ങ ളും ബ ധ്വ ത ക ളും , നിർണ്ണയിക്കപ്പെടാവുന്ന രീതിയിലും പരിധി 
യിലും, അവയിൽ ഇബാ യി രിക്കുന്നതുമാകുന്നു. 


14, ഭൂദാനയായ പദ്ധതിപ്രകാരമായിരിക്കണം ദം നങ്ങ്Cം ചെയ്യ 
നട തു .- നിർണ്ണയിക്കപ്പെടുന്ന ഭൂദാനയ ജ്ഞ പദ്ധതി അനുസരിച്ചായി 
രിക്ക ണം കഴിയുന്നിടം - O ള വും 13 -ാംവകുപ്പനുസരിച്ചുള്ള സകല ദാന 
ങ്ങളുംചെയ്യേണ്ടതു്. 

15. മുദ്രവില , രജിസ്ട്രേഷൻ ഇവയ് ൽ നിന്നു ഒറ്റ വാക്കൽ. 
8 -ാമത് വകുപ്പനുസരിച്ചു ചെ യ്ത ഭൂദാന ഡി ക്ലറേഷ നോ , ഈ ആക്റ 
നടപ്പ് ലാ കുന്നതിനു മുമ്പ് ഭൂദാനയ ഇ കയ്യങ്ങൾക്ക് യി ,ചെയ്ത ഭൂദാ 
നം തളി യി ക്കുന്ന പ്രമാ . രോ , 13 -ാം വകുപ്പിൻ പ്രകാരം ചെയ്തതേം 
ചെയ്തതായി കരുതപ്പെടുന്നതോ ആയ ഭൂദാനമോ, 

വിപരീതമായി 
എന്തു ചട്ടംതന്നെ ഉണ്ടായിരുന്നാലും, മുദ്ര വില അടയ്ക്കൽ, രജിസ്റ്റരംകൽ 
അ ഥവാ സാക്ഷ്യപ്പെടുത്തൽ എന്ന്വയിൽ നി ന്നു 19 വാക്കപ്പെടേണ്ടതും 
എപ്പോഴും ഒഴിവാക്കപ്പെട്ടതായി കരുതി . ടേൺതും ആകുന്നു. 

16. ചട്ടആൾ നിരസിക്കാനുള്ള അധികാരം.- (I) ഈ ആക്റ്ററി 
ലെ വ്യവസ്ഥകൾ ന "റവേററുന്നതി ലേയ് ഗവണ്മെൻറിൻ ചട്ടങ്ങൾ 
നിർ മ്മിക്കാവുന്നതാണു . 

( 2 ) പ്രത്യേകമായിട്ടും, മുൻപറഞ്ഞ്അധികാര ങ്ങ ളു ടെ സാമാന് 
ത യ ഫാന കൂടാ ത യും അപ്രകാരമുള്ള ചട്ടങ്ങൾ താഴെപ്പറയുന്നവയും 
വ്യവസ്ഥ ചെയ്യാവുന്നതാണു്. 

( എ ) 2 -ാംവകുപ്പ്. ( സി ) ഖ ണ്ഡത്തി ൻം കഴുത്തിനു ഭൂ 
വി സ്തൃതി ന ർണ്ണയിക്കുക. 

( ബി ) , ക മ്മിററിയുടെ സ്ഥാപനവും സംഘടനയും സംബന്ധി 
ക്കുന്ന സംഗതികളും, അ ത് ൻചെയർമാൻഹയും അംഗങ്ങളുടെയും നാമ 
നിർദ്ദേശവും നിയമനവും, 

( സി) ഭൂദാന ഡിക്ലറേഷൻ ഫാറവും, അതു ഫയൽചെയ്യേണ്ട 
രീതിയും, 

( ഡി ) ഭൂദാന ഡിക്ലറേഷനോടൊന്നിച്ച് ഫയൽചെയ്യണ്ട 
പ്രമാണങ്ങൾ, 

( 2 ) ഭൂദാനഡിക്ലറേഷൻ പ്രസിദ്ധീകരിക്കേണ്ടരീതി, 

(എഫ്) 7 -ാംവകുപ്പുംപ്രകാരംകമ്മിറ്റിക്കുള്ള അധികാരങ്ങ ളും 
കർത്തവ്യങ്ങളും, 

( ജി ) 9 - o, 12 വകുപ്പുകളനുസരിച്ചുള്ള 
ത്തി ൻറ സ്വഭാവവും, പരിധി യും , രീതി യും. 

(എച്ച്) ആക്ഷേപങ്ങൾ ഫയൽ ചെയ്യേണ്ടുന്ന രീതിയും, അയ 
രജിസ്റ്റരാക്കലും; 

( എ ) ഈ : ആക്റനുസരിച്ച് നോട്ടീസ് നടത്തുന്നതി നുള്ള 
രീതിയും, മാജവം; "" 

( 8 ): 10 -ാം വകുപ്പനുസരിച്ച് ആക്ഷേപങ്ങൾ കേൾക്കുകയും, 
തീരുമാനിക്കുകയും ചെയ്യുമ്പോൾ കൈ കൊണ്ട്നടപടിക്രമം; 

( കെ ) ഡിക്ലറേഷൻ സ്ഥിരീകരിക്കുകയൊ ജുർബ്ബലപ്പെടുത്തു 
കം യേം ചെയ്യുന്നതു സംബന്ധിച്ചുള്ള നടപടിക്രമം; 

(എൽ) 13 -ാം വകുപ്പനുസരിച്ചു് ശ്രദാനം ചെയ്യുന്ന രീതിയും 
ഭൂദാനവ്യാപ്തിയും സംബന്ധിച്ചുള്ള സംഗതികൾ ; 


അ ന്വഷ ണ് 


7 . 


22 യ 


( എം) 14 -ാം വകുപ്പനുസരിച്ചുള്ള ഭൂദാനയജമ്മ പദ്ധതി; 
(എൻ) നിർണ്ണയിക്കപ്പെടേണ്ടതും നിർണ്ണയിക്കപ്പെടാവുന്ന തു 
സം ഗതി ക ൾ . 

ഉം ഉശകാര ണ വിവരണം. 
ശ്രീ . ആ ചായ വിനോബാഭാ വേയുടെ ഭൂദാന പ്രസ്ഥാനം നേ 
രതന്നെ ഈ സംസ്ഥാനത്തു വ്യാപ്തമായ "ട്ടുണ്ട്; എന്നുതന്നെയല്ല ആ 
പ്രസ്ഥാനത്തി നു ജന : ളിൽനിന്ന് പ്രോത്സാഹനപരമായ പിൻതുണയും 
ലരി ച്ചിട്ടുണ്ടു്. ഇ പ്രസ്ഥാനം ഭൂരം , തരായ ആളുകളുടെ നന്മ ത 
പ്രത്യേകം മൂല്യമുള്ള ഒന്നായി പ്ലാനിംഗ് കമ്മീഷനും പരാമർശിച്ചി 
ട്ടുണ്ടു്. മ പറഞ്ഞ പ്രസ്ഥാനം സംബന്ധിച്ചുള്ള ഭൂദാനം സുകരമാക്കു 
കയും, ഭൂ രവിതക്കു് പ്രകാരമുള്ള ഭൂമി നൽകുന്നത് നു ( വസ്ഥ ചെ 
യ്യുകയും ചെയ്യുന്നത്,നാണു” . ഈ ബിൽ കൊണ്ട് ഉദ്ദേശിക്കുന്നതു്. 


എ . ജെ . ഈ ജാൻ. 


നം ഗ 


സാമ്പത്തിക കുറിപ്പ്. 
ബില്ലിലെ 3 -ാംഖണ്ഡം ഒരു ഭൂദാനയജ്ഞക്കമ്മ ററി സംഘടിപ്പി 
ക്കാൻ വ്യവസ്ഥചെയ്യുന്നു. 4 -ാം ഖണ്ഡമനുസരിച്ചു് കമ്മിറ്റിയിൽ ഒരു 
ചെയർമാനും നാലിൽ കുറയാതെയും ഒൻപതി ൽ കൂടാതെയും 
ങ്ങളുംഉണ്ടായിരിക്കേണ്ടതാണ്, ചെയർമാനും കമ്മി ററി അംഗങ്ങൾക്കും 
യാത്രപ്പടിയും മററ അ ലവൻസുകളും നൽകുന്നതിനും, മറ്റം യാദൃശ്ചിക 
ചെലവുകൾ നേരിടുന്നതിനും സംസ്ഥാനത്തെ സഞ്ച തനിധ യിൽ ന ന്നും 
തുകകൾ എടുക്കേണ്ട ആവശ്യം നേരിട്ടേയാം; എ ന്നാൽ ഈ ഇന 
ത്തിൽ ചെലവിടേണ്ട കൃത്വതുക ഇപ്പോൾ കണക്കാക്കാവുന്നതല്ല . 


. ( A trute translation) 

P , DAMODARAN NAIR, 
Asst. to the Head Translator in charge . 
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Gazette No. 14 dated 5th April 1955 . 
PAIT. III 

NOTIFICATION : 
No.L6- 371 54. 

28th March 195. 
In exercise of the powers conferred under Section 102 of the 
Travancore .Cochin Panchayat Act II of 1950 and Rule 188 of the 
Panchayat Rules 1951 the following bye-laws of the Panchayats are 
approved and notified by the Director of Panchayats the same 
having been duly passed by the Panchayats concerned after observing 
all the formalities contemplated in "Rule 118 of the Panchayat 
Rules 1951 . 
Trivandrum . 

P. K. Abdulla , 
Director of Panchayats. 


Bye -laws of the Maravanthuruthu Panchayat 
1. The Maravanthuruthu Panchayat shall levy fees for the 
issue of licenses under the Travancore-Cochin Places of Public 
Resort Act (Act VIII of 1951) as provided in Part IV of the rules 
passed thereunder. 

2. The following rates of taxes shall be levied by the Maravan 
thuruthu Panchayat under the provisions in the Travancore- Cochin 
Local Authorities Entertainment Tax Act VI of 1951 and the rules 
thereunder on all payments for admission to any entertainment 
conducted within the Panchayat area . 

Entertainment tax at the rate of 124per cent for all entertain 
ment conducted within this Panchayat area . 

Bye -laws of the Mattathilbhagom Panchayat 
ഈ പഞ്ചായത്തു് അ ത ിയി ൽനിന്നും താഴെ പറയുന്ന ക്രമത്തി 
ല ള്ള നികുതി 1951 - ലെ 6 -ാം ആകാറായ തിരുവിതാംകൂർ - കൊച്ചി 
പ്രാദേശികാധികാര ങ്ങളുടെവിനോദനികുതി ആക്റ്ററിലെ വ്യവസ്ഥകൾ 
അനുസരിച്ച് ഈടാക്കുന്നതും അതു ” ഈ അതി ത്ത് അകത്തു നട ഇന്ന 
എല്ലാ വിനോദ 7 ളേ യം ബാധി കാ ന്നതുംആകുന്നു. ഈ ന :കതി രൊക്കം 
പി രി വിൻംപത്ര ടര ശതമാനമായിരിക്കുന്നതുമാകന്നു. 

എതെങ്ക ലും പബ്ലിക്ക് സ്ഥാപനങ്ങളുടെ ഫണ്ടിനുംപടി ഇ 
പഞ്ചായത്തി ൻ , മുൻ അ നു വാദത്തോടുകൂടി നട ത്തുന്ന വിനോദങ്ങളെ 
ഈ വ്യവസായ ൽനിന്നും ഒഴിവാക്കിയിട്ടുള്ള തും ആകുന്നു. 

Bye-laws of the Nattakam Panchayat 

he"Nattakam Panchayat shall levy fees for the issue of 
licenses under the Travancore- Cochin Places of Public Resort Act 
(Act VIII 1951) as provided in Part IV of the rules passed thereunder. 
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2. The following rates of taxes shall be levied by the Nattakam 

Travancore Cochin 
Panchayat under the provisions of the 
Entertainment Tax Act vi of 1951 and the rules thereunder 
on all Payments for admission to any entertainment conduct 
ed within the Panchayat area: 127 per cent of the total collection of 
any entertainment conducted within the Nattakam Panchayat area. 

3. Any entertainment conducting for the collection of funds 
for the use of Public institutions may be exempted from these taxes 
with the previous sanction of this Panchayat. 

Bye-laws of the Chempu Panchayat 
1951 - ലെ Public Resort Act { 1951 - ലെ 8 -ാംആക്റa") 4 + oo 
ചട്ടത്ത് ലെ വ്യ . സമകൾ അനു.സരിച്ച് വിനോദങ്ങൾക്കു ലൈസൻസ 
ഫീസ് ഇൗടാ പ 6 ന്നതാണു്, 

ഈ പഞ്ചായ ത്തു അത്. ആ യിൽന് ആം താ 9 പറയുന്ന ക്രമത്ത 
l 2 ള്ള ന് കതി 1951 - ലെ 6 -ാം ആക്റായ തിരുവിതാംകൂർ - കൊച്ച 
പ്രാദേശ്. കാധികാരങ്ങളുടെ വിനോദനി ക തി ആർ.ററിലെ വ്യവസ 
കൾ അനുസരിച്ച് ഈടാ+14 ന്നതും അതു് ഈ അ തി തിക്കകത്ത് എല്ലാ 

വ് നോദങ്ങളേയും ബാധിക്കുന്നതുമാകുന്നു. ഈ നികുതി രൊ ക്കം പിരി 
വിൻറ പന്ത്രണ്ടര ശതമാനമായ ,രിക്കുന്നതുമാണു്. 

, ഏതെങ്ക ലും പബ്ലിക്ക് സ്ഥാപനങ്ങ ളു ടെ ഫടിനുംവണ്ടി 
- : ഞ്ചായത്തിന്റെ മുൻ അ നുവാദ e or 35 കൂടി നടത്തുന്ന വിനോദങ്ങ ളെ 
ഈ വ്യവസ്ഥയിൽ നിന്നുംഒഴിവാക്കിയിട്ടുള്ളതും ആകുന്നു. 

Bye-laws of the Ranni- Thottamon Panchayat 

The Ranni-Thottamon Panchayat shall levy fees for the issue 
of licenses under the Travancore-Cochin Places of Public Resort Act 
(Act VIIIof1951) as provided in Part IV of the rules passed thereunder. 

2. The following rates of taxes shall be levied by the Ranni 
Thottamon Panchayat under the provisions in the Travancore- Cochin 
Local Authorities Entertainment Tax (Act VI of 1951) and the rules 
thereunder on all payments for admission to any Entertainment 
conducted within the Panchayat area. 12 1 / 2 % the total 
collection of any entertainment conducted within the Ranni- Thotta 
mon Panchayat area. 

3. Any entertainment conducting for the collection of funds 
for the use of public institutions may be exempted from these taxes 
with the previous sanction of this Panchayat 

Bye-laws of the Ittiva Panchayat 
The Ittiva Panchayat shall levy fees for the issue of 
licenses under the Travancore- Cochin Places of Public Resort Act 
( Act VIII of 1951) as providedin Part IV of the rules passed there 
under . 
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2. The following rates of taxes shall be levied by the Ittiva 
Panchayat under the provisions of the Travancore- Cochin Local 
Authorities Entertainment Tax Act VI of 1951 and the Rules there 
under on all payments for admission to any entertainment conducted 
within the Panchayat area. 10 per cent of the total collection 
of any entertainment conducted within the Ittiva Panchayat area. 

3. Any entertainment conducting for the collection of funds 
for the use of Public Institutionsmay be exempted from these taxes 
with the previous sanction of this Panchayat. 

Bye-laws of the Kozhencherry Panchayat 
1, കോഴഞ്ചേരി പഞ്ചായ ത്തു അതിത്തിക്കു ള്ളി ൽ നടത്തപ്പെടുന്ന 
.വിനോദങ്ങൾക്കു", 1951- ലെ VIII-ാം ആക്ററായ തിരുവിതാംകൂർ 
കൊ ചി Places of Public Resort " Act_o . ആളുകളും അ നുസരിച 

ിച്ച 
ലൈസൻസ്ഫീസ് ചുമ ത്തുന്നതാണു . 

2 , ഈ പഞ്ചായത്തു്അതിത്തിക്കുള്ളിൽ നടത്തപ്പെടുന്ന വിനോദ 
ങ്ങൾക്കു . 1951 - ലെ VI-ാം ആക്റoo യ തിരുവിതാംകൂർ- കൊച്ചി 
പ്രാദേശികംധിരങ്ങളുടെവിനോദ നികുതി ആക്റം ആളുകളും അനു 
സരിച്ചു ". മൊത്തം പി രീ വിൺം പന്ത്രണ്ടര ശതമാനം വിനോദനികുതി 
ഈടാക്കുന്നതാണു്. 

. 3. 4.ഏതെങ്കിലും പബ്ലിക്ക് സമാപനങ്ങളുടെ മണ്ടിനുവേണ്ടി 
ഈ പഞ്ചായത്തിന്റെ മുൻ അ നുവാദം ന ാടുകൂട) നടത്തുന്ന വിനോദ 
ങ്ങളെ ഈ നികുതികളിൽനിന്നും ഒഴിവാക്കാവുന്നതാണു . 

Bye-laws of the Rayamangalam Panchayat 
1 , രാ യമംഗലം പഞ്ചായ ത്ത് അതിക്കുള്ളിൽ നടത്തപ്പെടുന്ന 
വീനേംദങ്ങൾ ", " 1951 - ലെ VIII-ം ആക്ററായ തി രുവിതാംകൂർ 
കൊച്ചി " Places of Public Resort Act- 2 എളു കളും അനുസരിച്ചു 
ലൈസൻസ ഫിസ " ചുമത്തുന്നതാണു്. 

2 . ഈ പഞ്ചായത്തു് അ തിത്തിക്കു ള്ളി ൽ നട ത്തപ്പെടുന്ന വിനോദ 
ങ്ങൾ " 1951 - ലെ VI-o ,ആക്റ്ററായ തിരുവിതാംകൂർ - കൊച്ചി പ്രാദേശി 
കാധികാര ങ്ങളുടെ വിനോദനികുതി ആകാവം വളകളും അനുസരിച്ചു 
മൊത്തം പിരിവി ന്റെം 10 ശതമാനംവിനോദനികുതി ചുമത്തുന്നതാണ്. 

3 , പൊതുസമംപനങ്ങൾക്കുവേണ്ടി ധനശേഖരണാർത്ഥം നടത്ത 
പ്പെടുന്ന വിനോദങ്ങളെ ഈ പഞ്ചായത്തിൻറെ മുൻകൂട്ടിയുള്ള, അ നു വാദ 
പ്രകാരംവിനോദനികുതിയിൽ നിന്നും ഒഴിവാക്കാവുന്നതാണു്. 

Bye-laws of the Muttar Panchayat 
T. തിരുവിതാംകൂർ - കൊച്ചി “Places of Public Resort Act 
(1951- ലെ 8 -ാം ആക്രമ ) അനുസരിച്ചുള്ള ചട്ടങ്ങളും പ്രകാരം മുട്ടാർ 
പഞ്ചായത്തു ലൈസൻസ് ഫീസ് ചുമത്തുന്നതാണു്. 

2. , 1951- ലെ തിരുവിതാം കൂർ - കൊച്ചി പ്രാദേശികംധികാരങ്ങ 
ളുടെവിനോദ നികുതി ആക°odിലെ 6 -ാം ആകാവം അതിൻപ്രകാര 
മുള്ള ചട്ടങ്ങളുംഅനുസരിച്ചു മുട്ടാർ പഞ്ചായത്ത് അ തിത്തിയിൽ നടത്ത 
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പ്പെടുന്ന വിനോപ്രകടനങ്ങൾക്കു പിരിഞ്ഞു കിട്ടുന്ന തുകയ്ക്ക് പത്തു 
ശതമാനം നിരക്കിൽ ഈ പഞ്ചായ നികുതി ചുമത്തുന്നതും പഞ്ചായത്തു 
എക്സികുട്ടിച്ച്അത്താറിട്ടിയിൽ നിന്നുംമുൻകൂട്ടി അ നുവാദം വാങ്ങാത 
യാതൊരുവിധ വിനോദിപ്രകടനങ്ങളും നടത്താൻ പാടില്ലാതാകുന്നു. 

3. വിനോദപ്രകടനത്തിനു മുൻപായി അ തൻറ ഉടമസ്ഥൻ 
എല്ലാ ക്ലാസുകളിലേയ്ക്കുംഉള്ള പ്രവേശനത്തി നു വേണ്ടി ഉദ്ദേശിക്കപ്പെ 
s S ള്ള ടി ഷററുകൾ ഈ പഞ്ചായത്താഫീസി ൽന്" ന്നും മുദ്ര വച്ചു വാങ്ങ 
ക്കൊ ള്ള ണ്ടതും ആക°ററിലെയും എളിലേയും നിർദ്ദേ ശ ത ൾ പാലിക്കു ന്ന 
തിനും നികതി കൃത്യസമയത്തു അടച്ചു തീ കേ നടതിലേയ, ള്ള ഉറപ്പിനും 
ആയി നടത്തിപ്പുകാരൻ ( ലൈസൻസി) രൂ . 20 ( ഇരുപതു ) പഞ്ചായ അത്താ 
ഫീസിൽ ഡിപ്പോസിറ്റ്ചെയ്യേണ്ടതുംആണു. 

4 , പഞ്ചായത്തിൻറെ എക്സിക്യൂട്ടി വു് അധികാര് ക്കോ അ ദ്ദേ ഹം 
- അധികാരപ്പെടുത്തുന്ന ഉദ്യോഗസാനംപഞ്ചമയത്തു വകുപ്പിലെ പരി ശം 
ധന ഉദ്യോഗസ്ഥന്മാർക്കോ പ്രദർശനം നടന്നുകൊണ്ടിരിക്കു മ്പോൾ എത 
പ്രദർശനശാലകളിലും സാധാര ണ് പ്രദർശനസമലമായി ഉപയോഗിച്ചുവ 
രുന്ന്പത്തു യുക്തംഎന്നു തോന്നുന്ന ഏതവസരത്ത്ലും പ്രവേശിക്കാവുന്നതും 
ആക്ററിലേയോ വളിലേയേം ബലായി ലേയോ നിർദ്ദേശങ്ങൾ അനു 
സം "ക്കപ്പെടുന്നുണ്ടോഎന്നുപരിശോധിക്കാവുന്ന തും ആകുന്നു. 

5 .. പഞ്ചായത്തിന്റെ മുൻ കൂട്ടിയുള്ള അനുവാദം വാങ്ങിക്കൊണ്ടു 
പൊതുസ്ഥാപനങ്ങ ളു ടെ ധനശേഖരണാം നടത്തപ്പെടുന്ന പ്രദർശ 
നങ്ങളെ നികുതി യി ൽനിന്നു് ഒഴിവാക്കുന്നതിനു്പഞ്ചായത്ത് സ് യു കാ 
ധികാരം ഉണ്ടായിരിക്കുന്നതാണു . 

6. പൊതു ആരാധനസ്ഥലങ്ങളി ൽ വച്ചു അവയുമായി ബന്ധി 
ഷിച്ചു നടത്തുന്ന വിനോദപ്രകടനങ്ങളെ ഈ നിബന്ധനയിൽ നിന്നും 
ഒ ഴിവാക്കുന്നതാണു്. 

7 . മേൽപാത നിയമങ്ങ ളു ടെ എതെങ്കിലും തരത്തിലുള്ള 
ലംഘനം ശി ക്ഷാർഥവും ശിക്ഷ 15 (പതിനഞ്ച) രൂപാ വരെ വർദ്ധിപ്പി 
ക്കാവുന്നതും നിയമലംഘനം തുടർച്ചയായി നടത്തുന്ന പക്ഷം അ ങ്ങനെ 
യുള്ള ഒാരേം. ദിവസത്തിനും 5 ( അ ഞ്ച്) രൂപാ വരെ ശിക്ഷിക്കാവുന്നതു 
മാണ്. 


Bye-laws of the Kalloopara Panchayat 
1. The Kalloopara Panchayat shall levy fees for the issue of . 
licenses under the Travancore- Cochin Places of Public Resort Act 
(Act VII of 1991) as provided in Part IV of the rules passed there 
under , 

2. The following rates of taxes shall be levied by the Kalloopara 
Panchayat under the provisions of the Travancore- Cochin Local 
Authorities Entertainment Tax Act VI of 1951 and the rules there 
under on all payments for admission to any entertainment conducted 
within the Panchayat area, ! 24per cent of the total collection of any 
entertainment conducted within the Kalloopara Panchayat area. 
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3. Any entertainment conducted for the collection of funds 
for the use of public institutions may be exempted from these taxes 
with the previous sanction of this Panchayat. 

Bye-laws of the Pathiyoor Panchayat 
1. പത്തിയൂർ 

പഞ്ചംയ ് ത ത്തി ക്കുള്ളിൽ നടത്തപ്പെടുന്ന 
വിനോദങ്ങൾക്ക് 1951.ലെ VIII- gം ആക്റgo യ തി രുവിതാംകൂർ കൊച് 
Places of Public Resort Act =ം ആളുകളും അനുസരിച്ച് ലൈസൻസ് 
ഫീസ് ചുമത്തുന്നതാ ണ് . 

2 . ഇ പഞ്ചായ - അ തീത്തിക്കും ഉള്ള ൽ നടത്തപ്പെടുന്ന വിനോദ 
ങ്ങൾ ക്കു 1951 - ലെ VI-ം ആക°ovായ തിരുവിതാംകൂർ- കൊച്ചി പ്രം 3 
ശ.കാധികാരങ്ങളുടെവിനോദനികുതി ആക്റമം മുളുക ളും അനുസരിച്ചു 
മൊത്തം പിരിവ്.ൻറ പന്ത്രണ്ടര ശതമാനം വിനോദന്,കുതി ചുമ ത ന്ന 
ത ാ ണ് . 

3 എതെങ്കിലും പജു പis * സ്ഥാപനങ്ങളുടെഫണ്ടിനുവേണ്ടി ഇ 
പഞ്ചായത്തിൻം മുൻഅനുവാദത്തോടുകൂടി നടത്തുന്ന വിനോദങ്ങളെ 
ഈ നികുതികളിൽ നിന്നും ഒഴിവാക്കാവുന്നതാണു്. 

Bye-laws of the Udumbanchola Panchayat 
1. Ilie Udumbanchola Panchayat shall levy fees the issue 
of license under the Travancore-Cochin Places of Public Resort Act 
(Act VIII of 1951) as provided in Part IV of the rules passed there. 
under . 

2. The following rates of taxes shall be levied by the Udumban 
chola Panchayat under the provisions in the Travancore- Cochin 
Local Authorities Entertainment Tax Act (VI of 1951) and the Rules 
thereunder on all payments for admission to any entertainment 
conducted within this Panchayat area : 124 per cent of the total 
collections of any entertainment conducted within the Udumban 
chola Panchayat area. 

3. Any entertainment conducting for the collection of funds 
for the use of Public Institutions may be exempted from these 
taxes with the previous sanction of this Panchayat. 

Bye-laws of the Thiruvarppu Panchayat 

The Thiruyarppu Panchayat shall levy fees for the issue of 
licenses under the Travancore- Cochin Places of Public Resort Act 
(Act VIII of 1951 ) as provided in PartIV of the rules passed there . . 
under . 

Thiruvarppu Panchayat shall levy entertainment tax at a rate 
of 10 per cent of gross collection under the provisions of the 
Travancore-Cochin Local Authorities Entertainment Tax Act (Act 
VI of 1951) and the Rules thereunder on all payments for admis 
sion to any entertainment conducted within the Panchayat arca. 


-- 


Gazette No. 14 dated 5th April 1955 . 
PART III 

NOTIFICATION 
L6-19487 /54 . 

15th March 1955 
În exercise of the powers conferred under Section 102 of 
the Travancore-Cochin Panchayat Act II of 1950 and Rule 188 of 
the Panchayat Rules 1951, the bye-laws of the Panchayats as per 
schedule below are approved and notified by the Director of 
* Panchayats, the same having been duly passed by the Panchayats con 

cerned after observing all the formalities contemplated in Kule 118 
of the Panchayat Rules, 1951. 

P. K. ABDULLA, 
Trivandrum . 

Director of Panchayats . 


Market Bye - laws. 

PUBLIC MARKETS. 
1. The market shall be open to all persons without distinction 
of caste or creed . 

2. The market shall be open from sunrise to sunset on such 
days of the week as may be notified in the Gazette by the Director 
of Panchayats . 

3. The Panchayat may farm the market as a whole or in parts 
for a period not exceeding one year to the highest bidder subject to 
the following conditions: 

(a) The stalls shall beleased or let out by auction to the highest 
bidder for a period not exceeding one year as the Panchayatmay from 
time to time resolve upon , by the Executive Authority or any one 
authorised by him in this behalf. 

(b) The Executive Authority or the officer authorised by him 
may also lease or let for trade sites or standings within the market 
premises by auction to the highest bidder. 

(c) Open spaces will be left for the sale of petty articles to 
the extent the ground would permit. 

(d) The rent or fee due shall be payable in advance for the 
whole term , and when let on themonthly payment system one month s 
rent shall always be deposited in advance as earnest money and 
the rent for every month shall be paid in the Panchayat Office before 
the 15th of that month, in default ofwhich the license and the original 
deposit shall be liable to be forfeited and the stalls , sites or standings 
shall be resold, and the licensee shall be held responsible for any loss 
which may be sustained by the resale by public auction or by private 
contract. The licensee shall also be liable to be evicted. Allamounts 

from the licensee shall be recoverable under theprovisions of the 
Revenue Recovery Act. 
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4. All articles brought into the market for sale in open space 
reserved for sale of petty articles by casual vendors shall be charged 
with an admission fee according to the rates prescribed in the 
schedule below . 

The fees prescribed in the schedule below shall be paid at the 
entrance of the market to the Officer appointed by the Executive 
Authority or to the lessee or his authorised agent for the purpose 
and a receipt obtained from him .. 

5. Any person found carrying on sale within the market premises 
withouta license under bye-law 3 or receipt under bye-law 4 shall be 
summarily ejected . 

6. All articles brought into the market shall be sold or exposed 
for sale in stalls, shops, standings or other places set apart by the 
Executive Authority from time to time for the purpose of selling 
such articles. 

2. Any person guilty of a breach of any of these bye-laws and 
conditions of his license shall be liable to have his license suspended 
or withdrawn at the discretion of the Executive Authority and to be 
evicted from the market under the direction of Executive 
Authority or Officer authorised by him . 

8. Every tenant of a stall, shop or standing who shall employ 
another person to carry on his business at such stall, shop or standing 
on his behalf and as his agent shall register with the Executive Autho 
rity and from time to time keep so registered the name of every 
employee who may be for the time being deputed to act for him as 
aforesaid . 

9. A tenant or occupier of a stall or holding shall on demand 
by the Executive Authority remove outside the market precincts or 
to such place as the Executive Authority may direct any hamper, 
box , barrel or other receptacle which he has so disposed as in the 
opinion of the Executive Authority to obstruct the public way or 
over crowd the stall or interfere with due ventilation . 

10. No putrid or unwholesome article of consumption shall be 
allowed to be exposed or sold in the market. The Executive 
Authority shall under such general orders as the Panchayat may 
from time to time pass, be at liberty to summarily remove or destroy 
all such articles and the lessce or the owner shall have no claim for 
compensation for any loss arising therefrom . 

11. No article, the storing or sale of which shall not be done 
without a license either from the Panchayat or from the Government 
shall be brought into the market for sale without such license . 

12. Articles prohibited to be sold shall not be brought into the 
market. 

13. No person shall assign or sub-let or otherwise part with 
possession of any stall or shop or standing to another , 
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14. No person resorting to the market shall spoil or make the 
place dirty or insanitary. 

15. Any person resorting to the market as a buyer or seller or 
as a cooly shall always comply with all lawful directions of the Exe 
cutive Authority and other officers authorised by him . 

16. The Executive Authority or servants of Panchayat may 
expel from the premises any person who is found there drunk or 
begging or loitering or who misconducts himself or is a lunatic or 
who in any way infringes any of these bye-laws and may prevent 
such person from further carrying on any trade or business in the 
market or occupying any building, shop, stall or standing therein , 
if he is a tenant, occupier or vendor, or an agent or servant of any of 


these persons . 


18. 


19. Servants employed by the Panchayat in the Public market 
are forbidden to ask for or receive any gratuity in money or otherwise. 

PRIVATE MARKET . 
The license fee for a private market shall be regulated by the 
area covered by the market as shown in the schedule annexed . 

19. A license may be granted for the use of any private place as 
a market or shop for sale of animals, meat or fish or as a market for 
sale of fruit or vegetables: 

(1) When the proposal to use the place for the said purpose 
having been notified to the public at least 2 days and all written ob 
jections thereto by persons resident within 50 yards of the site having 
been duly considered , the Panchayat approve of the proposal and the 
-site ; 

(it) When there is no privy, latrine, urinal ,dust -bin burning 
ground or rubbish or nightsoil depot within 50 feet of the proposed 
site : 

(iii) When there is no similar market within one mile of the 
proposed site; 

(iv) When previous approval is obtained for the proposalfrom 
the Director of Panchayats. 

20. A license may be granted for the use ofa private place as a 
market or shop for meator fish or as a market for the sale of fruit or 
vegetables only on the following conditions : 

(1) That the licensee keep on the premises such supply of 
water and such movable receptacles for refuse, and such buckets 
shovels, brooms and other implements for cleaning purposes and for 
use in case of fire as the Panchayat from time to time prescribe 
and that he maintains thesame always clean and in good repair ; 


(1 ) That the licensee cause the floor or pavements and 
furniture of his market or shop to be thoroughly washed down and 
blood, rubbish and garbage to be removed from the premises within 
two hours of the close of each day s business ; 

(111) That the licensee of a market employ or keep on duty 
at such market for so longas it is open to the public so many peons as 
may be prescribed by the Panchayat in the license for the purpose of 
maintaining order and preventing nuisances or obstructions in the 
market or in the approaches thereto ; 

(iv) That the licensee of a market charge for the use of the 
market nothing more than the maximum fees fixed for a public 
market ; 

(v) That the licensee shall use the market for the sale of only 
such articles for which the license is granted and that no part of 
the market shall be used for any purpose other than that specified in 
the license ; 

( vi) That the licensee shall put up notice boards specifying 
the articles for the sale of which the various stalls or shops are set 
apart and used ; 

( vii) That the lieensee shall at all reasonable hours give the 
Executive Authority or any employee deputed by him in this behalf 
free access to all parts of such shops and every facility for inspecting 

(viii) That the licensee shall abide by the provisions of bye- laws 
and Rules 17 td -27 and 31 of the Panchayat Market Rules 1954 as 
if his market was a public market. 

21. A license issued may be suspended or withdrawn at the 
discretion of the Panchayat whenever any of the above conditions are 
broken 

GENERAL 
22. A breach or an abetment of a breach of any of the above 
bye-laws shall be punishable with fine which may extend to fifteen 
rupees and when the breach is a continuing one, with a further fine 
which may extend to five rupees for every day , after the first during 
which the breach continues . 


the same; 
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ARATTUPUZHA PANCHAYAT 

ADMISSION TL 10R THE ARTICLES 
Head load 
2. Cart load 
3. Unloaded carts 
4 . 

Motor Vehicle load 
5 . Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse , Asses load 
8. Calves of 2 years & below but not below 1 year 
9. Sheep , Goats or Asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom not more than 20 inches in girth 
13. A loaded vallom above 20 butbelow 35" in girth 

14. A loaded vallom of 35 inches or more in girth 
Note:-Calves that go with cowsor she buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 
50 

. 
3 . 

75 
4 . 

One acre and below 
5 . 

Two acres and below 
6. For every additional acre above 2 acres or a fraction thercof Rs. 40. 

The fee for the renewal of a license shallbe 15 per cent of the gross income 
for the previous year. 

THEVALAKARA PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load 

0 1 2 
5. Unloaded Motor vehicles 

6 o 
6. Cows,bulls & buffaloes above two years of age 
7. Cattle, Horse , Asses load 

1 
8. Calves of 2 years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 

2 
10. Pigs 
11. Poultry grown up fowls) 

o 3 
12. A loaded vallom notmore than 20" in girth 
13. A loaded vallom above 20 " butbelow 3s" in girth 

14. A loaded vallom of 35 inches or more in girth 
Note : -- Calves that go with cows or she-buffaloes will not be charged separately: 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 
2 . 50 

40 
75 

80 

100 
One acre and below 
4 . 

Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee forthe renewal of a license shall be is per cent of the gross income 
for the previous year. 
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KOTTANGAL PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3 . Unloaded carts 
-4. Motor Vehicle load 

5. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse , Asses load 
8. Calves of two years & below but not below one year 
9. Sheep , goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 20 " but below 35" in girth 

14. A loaded vallom of 35 inches or more in girth 
Note: - Calves that go with cows or she-buffaloes will bot be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

20 
50 

o 
3 . 75 

80 
One acre and below 

o 
5 . Two acres and below 

140 0 o 
6. For every additional acre above 2 acres ora fraction thereof 

The fee for the renewal of a license shal be 15 per cent of the gross income 
for the previous year. 

THUMPAMON PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 

12 
5. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years ofage 

O 
7. Cattle, Horse , Asses load 
8. Calves of two years & below but not below one year 
9. Sheep, goats or asses above two years ofage 

2 
10. Pigs 

o 
11. Poultry (grown up fowls) 

. 
12. Cycle load 
Note: - Calves that go with cows or she -buffaloes will not be charged separately 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 
2 . 50 

40 
75 

80 
4 . » 

One acre and below 
5 . Two acres and below 

140 
6. For every additional acre above 2 acresor a fraction thereof 40 

The fee for the renewal of a license shall be 15 per cent of the gross income 
for the previous year . 
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KANDALLOOR PANCHAYAT 

Rs. As. P. 
ADMISSION FER FOR THE ARTICLES 
I. Head load 

6 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load 
5. Unloaded Motor vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse , asses load 

. 
8 . Calves of two years and below butnot below one year 

o 
9. Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry (grown up fowls) 
Note: - Calves that go with cows or she-buffaloes will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 

20 . 
50 

75 
4 . 

One acre and below 
5 . Two acres and below 

.40 o 
6. For every additional acre above 2 acres or a fraction thereof 
40 

The fee for the renewal of a license shall be 15 percent of the gross income 
for the previous year. 

CHENGANNOOR PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 

+ 
3. Unloaded carts 
4. Motor Vehicle load 
s. Unloaded Motor Vehicles 

o 
Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse,Asses load 

Calves of 2 years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 

. 
12 . A loaded vallom notmore than 20 in girth 
13 . A loaded vallom above 20 " but below 3s" in girth 
14. A loaded vallom of 35 inches or more in girth 

8 
Note:- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents and below 
2 . 

50 
3 . ** 

75 
One acre and below 

o 
5 . 

Two acres and below 
6. For every additional acre above 2acres or a fraction thereof o 

The fee for the renewal of a license shall be 15 per cent of the gross income 
for the previous year. 
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CHAVARA PANCHAYAT 

ADMISSION FLE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 

o 
4 Motor vehicle load 
s. Unloaded Motor vehicles 
6 . 

Cows, bulls & buffaloes above two years of age 
7 : 

Cattle , Horse, Asses load 
8. Calves of twoyears & below but not below one year 

Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 

o 
12. A loaded vallom not more than 20" in girth 

2 
13. A loaded vallom above 20 " but below 3s " in girth 

14. A loaded vallom of 35 inches or more in girth 
Note: -- Calves that go with cows or she-buffaloes will not be charged separately . 
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LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 
50 

40 
75 

80 
One acre and below 

100 
Two acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof Rs. 40 . 

The fee for the renewal of a license shall be 15 per cent of the gross income 
for the previous year. 

CHERIANAD PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 

6 
2. Cart load 

4 
3. Unloaded carts 
4. Motor vehicle load 

o 120 
5. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above twoyears of age 

2 
7. Cattle, Horse, Asses load 
8. Calves oftwoyears & below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry ( grown up fowls) 
12. Cycle load 

2 
Note:-Calves that go with cowsor she-bulalocswill not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

10 
2 . 

50 

75 
4 . 

One acre and below 
S. Two acres and below 

70 . 
6. For every additional acre above 2 acres or a fraction thereof 10 
The fee for the renewal of a license shallbe 15. per cent of the gross n ome 
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KARUVATTA PANCHAYAT : 

ADMISSION FEE FOR THE ARTICLES 
4. Head load 
3 . Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
s. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloesabove two years of ago 
7. Cattle , Horse, Asses load 
8. Calves of two years & below but not below one year 
Sheep , goats or asses above two years of age 

02 
10. Pigs 
. Poultry (grown up fowls) 

o 

3 
12. A loaded vallom not more than 20 inches in girth 

. 2 
13. A loaded vallom above 20 but below 35 inches in girth 

4 
14. A loaded vallom of 35 inches or more in girth 
Note:-- Calves that go with cows or she buffaloes will not be charged separately . 

LICENSE PEX POR PRIVATE MARKET 
1. If the area is25 cents & below 
2 . 

50 
3 . 

75 
4 . 

One acre and below 
5 . Two acres and below 

140 
6. For every additionalacre above 2acres or a fraction thereof 40 

The fee for the renewal of a license shall be is per cent of the gross income 
for the previous year . 

KARTHIGAPALLY PANCHAYAT 

ADMISSION PEE FOR THE ARTICLES 
1. Head lood 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load 
5. Unloaded Motor vehicles 
6. Cows, bulls & buffaloes above 2 years ofage 
7. Cattle, horse, asses load 
8. Calves of two years & below but notbelow 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 20" but below 35 " in girth 

14. A loaded vallom of 35" or more in girth 
No - Calves that go with cows orshe buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents and below 
2 . 

50 
3 . 

75 
4 . One acre and below 

o 

149 
Two acres and below 
5. 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be is per cent of the gross income 
for the previous year. 
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Rs. 
AKALAKUNNAM -ANIKAD PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
t. Head Load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
S. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse , Asses load 
8. Calves of 2 years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry ( grown up fowls) 
Note:-- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE PEE FOR PRIVATE MARKET 
.1. IE the area is 25 cents and below 

20 
50 
75 

so 
Oncacre and below 

100 
Two acres and below 

140 
6. For every additionalacre above 2 acres or a fraction thereof 10 

The fee for the renewal of a license shall be 15 per cent of the gross income 
for the previous year. 
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